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SETTLEMENT AGREEMENT

BETWEEN THE HELLENIC REPUBLIC AND SIEMENS

. PREAMBLE

The Hellenic Republic is a sovereign state and member of the European Union participating in
the Eurozone.

Siemens is a German engineering company engaged in, inter alia: production of energy
equipment, transmission and distribution systems; transportation equipment and systems; and
health care equipment. Its customer range includes national, state and regional governments in
various countries throughout the world.

In November 2006, the Munich Public Prosecutor’s Office executed search warrants at
multiple Siemens locations, as well as the homes of certain Siemens employees in and around
Munich, Germany, as part of an investigation concerning alleged bribery of foreign public
officials and other illegal acts. Shortly after these raids, Siemens disclosed to both the U.S.
Department of Justice (“DOJ”) and the Securities and Exchange Commission (“SEC”) alleged
violations of the Foreign Corrupt Practices Act in multiple countries. In parallel, Siemens
initiated an extensive global internal investigation.

The scope of the investigation in Greece and Siemens' cooperation and contribution are further
detailed in Annex 1 of this Agreement.
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The Hellenic Republic went on to investigate to what extent Siemens engaged in illicit
activities in Greece and is liable on grounds of civil and administrative law for potential illegal
business practices.

Against this background, both the Hellenic Republic and Siemens agree to fully and finally
settle their differences as above, achieving the best solution for both sides. To this end,
Siemens agrees to offer allowances for the full and final settlement of all potential allegations
of unlawful conduct related to the Matter as it is defined in this Settlement Agreement (the
“Agreement”).

At the outset, however, the Siemens Management wishes to express their deepest regret to
the Greek people, the Hellenic Parliament and the Government of the Hellenic Republic for
the conduct which resulted in the judicial and parliamentary investigations and subsequent
prosecutions by Greek Justice.

Even though Siemens always attached particular importance to transparency and
responsibility, the current company management deems it necessary to express their regret
because several company officials world-wide did not demonstrate due commitment and
infringed on the above corporate principles. The company has therefore tightened and
multiplied prevention and compliance measures to ensure full and overall compliance to
corporate principles for all senior executives, down to the remotest associate. Siemens
management declares that Siemens is now a new company in terms of organization,
personnel and corporate culture, implementing a comprehensive compliance program.

In addition, Siemens declares to the Hellenic Republic that it has implemented a complete and
modern compliance program globally. This includes, but is not limited to, an anti-corruption
program, as further detailed in Annex 1 of this Agreement.

The Parties agree that this Agreement does not affect any pending commercial, administrative,
civil or penal disputes that exist or may arise unrelated to the Matter. It is also expressly agreed
that the stipulations hereof do not affect and cannot be deemed to affect or include in any way
any issues of penal nature against persons.

Against this background, the Parties, without prejudice to their legal positions, agree to this
Settlement Agreement (the “Agreement”) as set forth below.

Il.  DEFINITIONS

“HR” is defined to include the Hellenic Republic, as well as all its agencies, public authorities
and public entities, and all companies fully owned by the Hellenic Republic.
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“SIEMENS” is defined to include Siemens AG and Siemens AE (Greece), their directly or
indirectly owned subsidiaries and joint ventures, and those entities where Siemens exercises
material and critical influence on corporate matters, regardless of the participation percentage
in their share capital. The definition also refers to the company officers, directors and
employees, except those involved or to be involved in the Matter due to judicial investigations.

HR and SIEMENS are jointly referred to herein as the “Parties”, each one being a “Party” for
purposes of this Agreement.

“SAE” is defined to include Siemens AE Greece and its subsidiaries in Greece, as well as
Siemens Healthcare Diagnostics ABEE.

The “Matter” is defined as any and all matters, claims or allegations to date, whether known or
unknown relating in any way to corruption; payments to (or promises to pay) third parties;
other illegal activities on the part of SIEMENS, including without limitation all matters
investigated by any Greek, German or U.S. authority or Debevoise & Plimpton LLP, including
matters covered by Siemens’ 2008 settlements with the German authorities and the SEC and
DOJ in the United States.

The “Steering Committee” is detailed in Annex 3.
The “Corporate Compliance Monitor” is detailed in Annex 4.
I1l.  OBLIGATIONS OF SIEMENS

(1) The Parties agree that, in full and final settlement of all claims under civil and
administrative law relating to the Matter (including money laundering and antitrust
law), SIEMENS undertakes the following obligations against the HR:

1. Allowance of € 80 million: SIEMENS makes the following allowance
related to accounts receivables against Greek public sector entities
referenced in Annex 2 (“Allowance 80 million”): The HR hereby
declares in accordance with Article 477 of the Greek Civil Code a joinder
as joint and several debtor to all of the accounts receivables referenced in
Annex 2. Immediately thereafter, SIEMENS hereby waives or shall
procure to be waived, in accordance with Article 484 of the Greek Civil
Code, all accounts receivables referenced in Annex 2 with effect against
all joint and several debtors thereof so that the accounts receivables are
waived in their entirety, also for the benefit of the debtors of the accounts
receivables referenced in Annex 2. For purposes of verification of the
validity of the accounts receivables, the Parties have agreed on the
mechanism as detailed in Annex 2. Both the joinder pursuant to Article
477 of the Greek Civil Code and the waiver performed in accordance with
Article 484 of the Greek Civil Code shall be exempt from any direct or
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indirect tax, stamp duty, contribution, commission, duty or taxing right or
other burden in favor of the Greek State or third parties. For the purposes
of this Agreement, it is expressly agreed that neither this Agreement nor
the agreements to be concluded by the Parties in execution or in
furtherance of this Agreement will be deemed to constitute a donation for
Greek tax law purposes.

2. Allowance of €90 million: Siemens AG commits, as outlined in
Annex 3, to make available over a period of five (5) years from the
Effective Date of this Agreement (the “Allowance Period”), a total
amount of € 90 million (the “Allowance 90 million”) as outlined below,
for the support of the following HR entities and activities:

(1) Entities serving the public interest dedicated to combating corruption,
fraud and money laundering in the HR.

(2) Projects and programs including education and training programs
aimed at combating corruption, fraud and money laundering in the HR.

(3) University and other scientific research programs in the HR designed
to enhance knowledge and expertise in the areas of energy, healthcare,
industry, infrastructures and urban development.

(4) Scholarship schemes for post-graduate studies in the areas of energy,
healthcare, industry, infrastructures and urban development, through
the State Scholarships Foundation (IKY) of the HR. In any given year,
there shall be made available the possibility of up to 100 such
scholarships.

(5) Provision of requested medical equipment (including equipment
delivery, installation and maintenance) for public hospitals within the
HR, particularly for pediatric hospitals, following a needs assessment
by the Ministry of Health, in consultation with the Steering
Committee, and in accordance with applicable law.

While the above commitment is made by Siemens AG, Siemens AE shall
also have the right to perform. The disbursement of any funds to specific
projects or bodies will be decided by the Parties in accordance with the
provisions of Annex 3.



E®HMEPIZ THZ KYBEPNHZEQZ (TEYXOZ NMPQTO) 4149

3. Investment of € 100 million: Siemens AG commits to ensure the
continued presence in Greece of SAE, which today employs more than
600 employees, by using within 2012 the appropriate means and activating
financial support of SAE with an estimated amount of € 100 million.
Fulfillment of this provision will be evidenced in writing to the Steering
Committee by SAE’s statutorily appointed auditors.

4. Further investments:

(a). SIEMENS has operated in, and produced products and provided
services in, the HR for nearly 100 years. SIEMENS knows and trusts the
dynamics and resiliency of the HR’s economy and maintains a deep belief
that despite its current difficulties, the HR will once again soon return to a
robust economy. In this effort, SIEMENS wishes to be a basic and real
supporter. Given this, SIEMENS strongly encourages major global
investors to participate in the HR’s economic revitalization by investing in
the HR, as SIEMENS itself has done and is continuing to do.

(b). The Parties agree that the Steering Committee shall establish a joint
working group (the “Investment Committee”) to explore actual and
substantial areas of investment by SIEMENS in the HR. In particular,
special emphasis will be given to sectors which increase employment in
the HR.

(c). Specifically, but not limited to, SIEMENS will consider making
investments of various types and forms in the HR. One such investment
which is being considered includes the construction of a new production
factory in Greece for a project value in excess of EUR 60 million which
will lead to the employment of over 700 individuals.

(2) If new facts concerning the Matter deemed to be relevant to the Greek authorities
come to its knowledge, SIEMENS will continue to provide all possible support
whenever requested and/or independently to the prosecutors of the HR with respect
to their ongoing criminal investigations of individuals involved in the Matter.
Nothing in this Agreement shall be interpreted as restricting or limiting the
criminal prosecution of individuals involved in the Matter.

(3) SAE agrees to adhere for a period of up to three (3) years from the Effective Date
of this Agreement to a scheme of corporate compliance improvement and commits
to ensure transparency in its operations. The scheme will consist of a review of
SAE’s compliance program and its internal controls. The details of this scheme are
listed in Annex 4. The scheme shall be conducted so as to take into account smooth
operation and flow of normal SAE business affairs and operations.
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(4) SIEMENS commits to maintain a robust compliance program that fosters a
corporate culture in which corrupt or otherwise illegal activities are not tolerated.
Consistent with this commitment, SIEMENS will use its best efforts to ensure that
there are no corrupt or otherwise illegal practices undertaken in the tendering
procedure or the execution of contracts in Greece, and that SIEMENS employees
comply with all of the laws of the HR on fair competition and trade.

IV. OBLIGATIONS OF THE HR

V.

(1) The HR acknowledges SIEMENS’ cooperation in the investigation of the Matter.

(2) The HR declares that SIEMENS constitutes a reliable and responsible business
within the meaning of Article 45 of the directive 2004/18/EU.

(3) The HR herewith waives any and all civil and administrative claims and fines
(including money laundering and antitrust law violations) against SIEMENS
related to the Matter. The HR shall not pursue any civil or administrative law
remedies and shall not impose any fine or sanction against SIEMENS. If any such
remedy or sanction has already been filed or imposed from the Effective Date of
the Agreement, it shall be definitely waived by the HR and the sanction shall be
annulled and/or repealed.

In addition, the HR will hold SIEMENS harmless in relation to the Matter, and
expressly agrees that this Agreement is irrevocable. In addition, if required, the HR
shall use its best efforts to defend and otherwise assist SIEMENS with respect to the
above claims, fines, lawsuits and/or other proceedings. In case that such claims and/or
legal consequences are nevertheless brought forward, SIEMENS shall have, vis-a-vis
the HR, a right of retention and a right of set-off of a corresponding amount with the
Allowance 90 million referred to in Clause II1.

TERMINATION OF PENDING LITIGATION

In relation to Clause III.(1), as far as SIEMENS is the plaintiff, SIEMENS will
terminate in due course following the Effective Date of this Agreement any
corresponding court proceedings, and shall bear all related reasonable costs. Any
litigation proceedings relating to the Matter shall be dismissed by the applicant or
plaintiff, who has the power of disposal of the proceedings otherwise. Particular
reference is made to the action for a negative declaration in Munich.
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VI. BOTHPARTIES

(1) Contributing to the resolution of other disputes: The Parties agree to utilize
best efforts in order to achieve the fair resolution of any pending disputes
involving or affecting them. SIEMENS shall submit in writing a list of such
disputes to the Steering Committee.

(2) Steering Committee: The Parties shall appoint their delegates to the Steering
Committee and shall enable the Committee to perform its duties.

(3) VAT: The amounts of the Allowances in 1 and 2 of the above Clause II1.(1) are
inclusive of VAT, if applicable.

VIl. PAYMENTOF THE HR’s LEGAL FEES

The HR incurred legal fees and expenses by Hogan Lovells International LLP, the law
firm appointed by the HR (the “Law Firm”), following the recommendation of the Legal
Council of State for purposes of preparing and entering into this Agreement and for the
HR's representation in ongoing disputes with SIEMENS. SIEMENS agrees to pay for the
fees and expenses of the Law Firm related to the above mandate. The Law Firm will
provide documentation supporting and detailing said fees and expenses, which must be
reasonable and reflect current market conditions, and present them to SIEMENS for
payment. The HR relieves the Law Firm of its secrecy obligation in so far as it is free to
substantiate the reasonableness of its fees and expenses by disclosing its retainer
agreement, invoices, time sheets and vouchers for expenses. In parallel to the payment,
the Law Firm shall issue and deliver a letter of satisfaction to the Legal Council of State
of the HR, the Steering Committee and SIEMENS, declaring that the fees and expenses
under the above mandate have been paid.

VIIl. MISCELLANEOUS

(1) This Agreement contains the entire understanding between the Parties and supersedes
all prior written or oral commitments, understandings, arrangements and agreements
with respect to matters covered in this Agreement. There are no restrictions,
agreements, promises, warranties, covenants, or undertakings with respect to the
matters covered by this Agreement other than those expressly set forth herein. This
Agreement may not be amended except as expressly agreed to in writing by both
Parties, signed by authorized representatives of both Parties.

(2) The English version of this Agreement shall prevail in any case of doubt or
discrepancy.
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(3) In the event that any one or more of the provisions contained herein shall, for any
reason, be held to be invalid, illegal or unenforceable in any respect, such invalidity,
illegality or unenforceability shall not affect any other provisions of this Agreement,
but this Agreement shall be construed as if such invalid, illegal or unenforceable
provisions had not been contained herein, unless the deletion of such provision or
provisions would constitute such a material change so as to render the fulfillment of the
performances contemplated herein incompatible with the will of the Parties.

(4) If the conditions which formed the basis of this Agreement have significantly changed
since this Agreement was entered into and if the Parties would not have reasonably
entered into this Agreement or would have entered into it with different content if they
had foreseen the change occurred, adaptation of the Agreement may be demanded to
the extent that, taking account of all the circumstances of the specific case, in particular
the contractual or statutory distribution of risk, one of the Parties cannot reasonably be
expected to uphold this Agreement without alteration.

(5) This Agreement is governed by the laws of the HR.

(6) If a dispute arises in connection with this Agreement, the authorized representatives of
the Parties shall attempt, in fair dealing and good faith, to settle such dispute. Upon
request of either Party, a senior management representative of each Party must
participate in the negotiations. Each Party shall be entitled to terminate these
negotiations by written notification to the other Party at any time.

(7) The Parties shall attempt to agree on a procedure for Alternative Dispute Resolution
(ADR) and the applicable procedural rules (including time limits) within fourteen days
after a termination notice under VIII.(6) has been received by the other side. If the
Parties fail to agree on such procedure within this time limit, each Party shall be entitled
to refer the dispute to arbitration pursuant to VIIL(8).

(8) Any dispute arising in connection with this Agreement, or its validity, in whole or in
part, shall be finally settled in accordance with the Arbitration Rules of the International
Chamber of Commerce (ICC) without recourse to the ordinary courts of law in
accordance with such Rules. It is agreed that the place of arbitration shall be Geneva,
Switzerland, the number of arbitrators shall be three and the language of the arbitral
proceedings shall be English.

IX. BINDING EFFECT

The Parties agree that this Agreement will be presented to the Greek Parliament for
consideration and ratification. In case the present Agreement is rejected, not ratified
within forty-five (45) days after the date of signature by SIEMENS, or revoked or voided
by the Greek Parliament, this Agreement is null and void and shall be treated as “without
prejudice” for all further discussions and/or relevant proceedings. In this case, allowances
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already performed will be returned. This Agreement, along with its Annexes numbered 1
— 4, will become effective on the day it is published in the official government gazette
(the “Effective Date”), at which point this Agreement will fully and finally settle all
disputes in connection with the Matter and this Agreement will be binding on all Parties.

This Agreement was approved by resolution of the Board of Directors of Siemens AG on
February 29, 2012 and by resolution of the Board of Directors of Siemens AE on March
2,2012.
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ANNEX 1:
A. SCOPE OF INVESTIGATION AND SIEMENS’ COOPERATION

Debevoise & Plimpton LLP’s (“Debevoise”) investigation commenced in late 2006.
For approximately 18 months, Debevoise devoted senior attorneys full time to
investigate Siemens Greece. Debevoise also contracted the accounting firm Deloitte &
Touche (“Deloitte) to review financial data. Deloitte employed a number of forensic
accountants to review data related to the Greece investigation, with a core team of
forensic accountants stationed at Siemens’ Athens headquarters from June 2007
through June 2008.

Throughout the investigation, Debevoise kept prosecutors in Athens appraised of the
facts it uncovered during its investigation. Attorneys from Debevoise met with the
prosecutors on a number of occasions. In conjunction with those meetings, Debevoise
produced to the prosecutors relevant documentary evidence discovered during the
investigation, including emails, correspondence, consulting agreements, payment
records, and financial data. In total, over 3,000 pages worth of documents were
produced to prosecutors in Athens.

Following the conclusion of the Debevoise investigation, SIEMENS has continued to
voluntarily provide substantial support to the HR. This has included, but not been
limited to:

(1). Additional follow-up meetings with Debevoise;

(i1).  Current executives of SIEMENS have supplied documentation in response to
requests made by the authorities of the HR;

(ii1).  Current executives have testified as requested during the Greek Parliamentary
Investigating Committee.

In summary, SIEMENS provided substantial support to the authorities of the HR in
order to assist in their investigation. The HR authorities, with SIEMENS’ cooperation,
were able to make progress in their work.
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B. SIEMENS’ COMPLIANCE PROGRAM
Self-cleaning Steps

SIEMENS has taken significant self-cleaning measures to ensure its reliability and to prevent
illicit activities from occurring in the future which have been recognized by German and other
foreign authorities.

In particular, SIEMENS has taken a number of steps to improve its compliance procedures and
internal controls. SIEMENS is continuing to improve and implement its anti-corruption
program and related controls and is implementing such program and controls on a worldwide
level.

Organizational reform of control functions (compliance, legal and audit)

SIEMENS has made far-reaching changes to the leadership of the organization. In addition,
Siemens AG appointed a new Chairman of the Supervisory Board and a new CEO in 2007, the
composition of the entire managing board has been significantly changed. Siemens AE has
likewise replaced its entire Board of Directors and executive management team.

In October 2007, Siemens AG established a new managing board position for legal and
compliance matters and reorganized and strengthened its compliance department.

Anti-corruption program

SIEMENS has fundamentally revised its internal anti-corruption guidelines. In particular, it has
issued new internal guidelines regarding the prohibition of corruption in the public sector.

Anti-corruption controls over business partners

In July 2008, SIEMENS updated its policy and processes regarding its business partners for
reviewing the integrity and qualification of the business partner.

Control over funds and centralization of bank accounts and payment transactions

As of 2007, SIEMENS adopted a new policy on bank accounts and payments requiring that all
existing and new bank accounts must be centrally authorized and registered and that account
statements for all accounts must be centrally submitted.
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ANNEX 2: ACCOUNTS RECEIVABLES WAIVED BY SIEMENS AND
VERIFICATION

The Allowance 80 million to the HR public sector entities pursuant to III.(1).1 of this
Agreement shall proceed as follows:

(1). SIEMENS has deposited a detailed list of the relevant accounts receivables with the Law

(ii).

(iii).

@iv).

).

Firm on March 2, 2012, with instruction to give unlimited access to such list to the HR.
The HR will ensure that all debtors receive information on the respective accounts
receivables.

The accounts receivables pursuant to (i) shall be deemed undisputed and recognized as
valid by the respective debtors as well as by the HR unless the debtor of any such
accounts receivable notifies the HR that the debtor wishes to dispute the accounts
receivable in principle and/or in the amount. As a condition for the effectiveness of such
notice in the further verification process, the notice of objection needs to contain (a) a
detailed description of the underlying facts upon which the notice of objection is based,
(b) a complete presentation of the defences or objections, which are brought forward with
respect to the accounts receivables disputed, (c) a summary of what steps have been
undertaken by the debtor regarding a resolution concerning the accounts receivables
disputed, and (d) what future steps are intended on behalf of the debtor of those asserted
accounts receivables. The notice must be filed not later than 75 calendar days after the
Effective Date of this Agreement with the Legal Council of the State of the HR
(Attention: The President) , which will assign it a protocol number and forward it to the
Chairman of the Steering Committee.

Any accounts receivables disputed shall be reviewed and discussed among the delegates
of the Steering Committee as to whether they are justified. If a resolution on the
justification of the disputed accounts receivables pursuant to (ii) cannot be reached, the
Steering Committee has to agree if and/or to what extent such disputed accounts
receivables are to be deducted from the Allowance 80 million.

If and to the extent the Steering Committee fails to reach a resolution on the inclusion of
a specific account receivable in the Allowance 80 million within eight (8) months after
the Effective Date of this Agreement (“Expiration Date”), either Party may file an ICC
arbitration in accordance with VIIL.(8) as to the justification of the disputed accounts
receivables pursuant to (iii). Depending on the final outcome of the ICC arbitration,
accounts receivables are to be included or not included in the Allowance 80 million. If
neither Party files such request for arbitration within a period of one month after the
Expiration Date, then such disputed accounts receivables shall be included in the
Allowance 80 million.

At anytime during the verification process pursuant to (ii) — (iv) above, SIEMENS shall
have the right to replace any account receivable by another uncontested, acknowledged
account receivable, or by a finally adjudicated claim, it has against the HR. This
replacement amount will form part of the Allowance 80 million. For the purpose of
calculating the amount necessary to replace the disputed accounts receivables, VI.(3)
shall apply. For purposes of clarification, claims replaced pursuant to this (v) shall not be
considered relieved, waived, or otherwise affected by this Agreement. In this connection,
SIEMENS shall not be restricted whatsoever in its lawful pursuit of such accounts
receivables against the respective debtors.
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(vi). During the procedure described under the preceding (i) — (v), the accounts receivables
disputed shall be treated for the purposes of the statute of limitation as if they were
pending before a competent court or an arbitral tribunal.
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ANNEX 3: STEERING COMMITTEE

1.  Composition of the Steering Committee

Of the seven members of the Steering Committee, three shall be appointed by
the HR and another three by SIEMENS, while the Chairperson shall be the
Corporate Compliance Monitor, who will remain in his capacity as Chairperson
even following the expiration of the Monitorship. Any replacement of the
Chairperson shall be made as outlined in Annex 4.

The Parties shall utilize best efforts to choose individuals who are likely to
continue as members of the Steering Committee throughout the term (cf.
number 6 below) and may, in their sole discretion, elect to replace any one of
their appointees at any time. Such replacement becomes effective by the
appointment of a new member and following notification to the Chairperson and
the other Party in writing.

The first appointees of the Steering Committee will be nominated within 30
days of the Effective Date of this Agreement.

2. Competences

The Steering Committee shall have the competences as provided for within this
Agreement and any other competence which the Parties may entrust in writing
to the Steering Committee.

3. Meetings and Resolutions

The Steering Committee shall meet as required to perform its tasks under this
Agreement. Either Party or the Chairperson shall have the right to request a
meeting under the condition that such request specifies the topics for an agenda.
The request shall be directed to the other Party and to the Chairperson and it
shall oblige the Chairperson to invite for such meeting without undue delay,
latest however, within two (2) weeks. If the Chairperson fails to comply with
such request, the Party requesting the meeting shall have the right to invite for
such meeting by registered letter or equivalent means within another two (2)
weeks.

Meetings of the Steering Committee shall be invited for with a lead time of at
least two (2) weeks and only for days other than public holidays in Athens.
Meetings shall take place, as a rule from which the Steering Committee may
deviate, if the majority of its members so resolves, in Athens.

Resolutions by the Steering Committee shall be passed by a five (5) vote
majority.

Decisions on the Allowance 90 million will be made with simple majority. If
SIEMENS raises objections based on the decision being substantially contrary
to SIEMENS’ corporate interests or is prohibited under its corporate compliance
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program, the Steering Committee shall be required to decide the issue
unanimously. Either Party shall be free to refer this decision to dispute
resolution under VIII for ascertaining whether the objections raised were not
justified and therefore are to be disregarded. If in the outcome of the dispute
resolution, it turns out that the objections raised by SIEMENS were not justified
within the meaning of the second sentence of this sub-paragraph, then the
majority decision shall be binding even after expiration of the Allowance
Period.

Votes may be cast during personal attendance, by way of telephone conference
with all members of the Steering Committee attending, or by written resolution
signed by all of its members. An absent member may delegate his vote in
writing to another member appointed by the same Party. The Chairperson may
not delegate its vote. In absence of the Chairperson, the meeting shall be chaired
by the oldest member attending.

All requests for resolutions, the resolutions, and the votes cast shall be recorded
in written minutes of meeting to be issued and signed by the Chairperson (or
person chairing the meeting) in due course after the meeting. The minutes of
meeting shall, after having been signed, be communicated to the members of the
Steering Committee.

Annual Work Plan and Selection of Projects and Programs, Funds

For every year of the Steering Committee’s term, the HR shall submit to the
Steering Committee for evaluation and resolution an annual work plan
proposing the allocation for the projects and initiatives under the Allowance 90
million. The first annual work plan shall be submitted by the HR within six (6)
months of the Effective Date and any subsequent annual work plan shall be
submitted by the HR before the year begins for which the annual work plan is
submitted. Either Party may propose projects for inclusion in any annual work
plan or may propose changes to the annual work plan, which will be decided
upon by the HR. Any member of the Steering Committee has supervision and
oversight rights with respect to the selection of projects and the use of such
funds. The funds under any annual work plan shall not be higher than 20 percent
per annum of the Allowance 90 million. If funds cannot be used in a given year,
they may be added to the following years. Any funds not properly allocated - i.e.
selected by the Steering Committee and contracted with, or dedicated to (e.g.
contractual negotiations pending), the recipient - for whatever reasons (with the
only exception of 3 above in case of dispute resolution) after expiration of the
Allowance Period will be deemed finally waived by the HR and treated for purposes
of this Agreement as if paid out by SIEMENS. It is specifically provided that any
claims in relation to the above allowances are deemed to derive from a legal
relationship of public law and are set for the direct fulfilment of a special public
purpose in the meaning of art. 4 para. 1 of Law 3068/2002.
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5.

Communications

Unless stipulated otherwise in this Agreement, the Chairperson shall, on behalf
of the Steering Committee, receive and dispatch any communications outside
the Steering Committee. All communications shall be issued, recorded, and
archived in writing and every member of the Steering Committee shall, during
customer business hours have the right to inspect and obtain copies of such
documentation at the office of the Chairperson.

Any incoming communication received by the Chairperson on behalf of the
Steering Committee shall be communicated in writing (or via email) by the
Chairperson to all of its members.

Any outgoing communication dispatched by the Chairperson on behalf of the
Steering Committee shall be communicated in writing (or via email) by the
Chairperson to all Steering Committee members.

Term

The term of the Steering Committee shall be five (5) years following the
Effective Date.

Remuneration and Expenses

Either Party shall decide on its own on the issue of remuneration and the refund
of expenses to its appointees. For these purposes, the Chairperson shall be
deemed an appointee of the HR.
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ANNEX 4: CORPORATE COMPLIANCE MONITOR

SAE agrees as part of this Agreement, and in order to ensure that SAE maintains
an effective anti-corruption compliance system, to the appointment by the HR of
an independent Corporate Compliance Monitor (the "Monitor") for a period of
up to three (3) years. The powers, duties and responsibilities of the Monitor and
the obligations of SAE, are described below.

It is expressly agreed that the obligations herein shall apply only to SAE, as
defined above, and not to Siemens AG and not to any SAE subsidiaries or
affiliates domiciled outside the HR.

The Monitor will for a period of up to three (3) years from the date of his
engagement (the "Term of the Monitorship") evaluate, in the manner set forth
below, the effectiveness of the anti-corruption compliance program, which has
been implemented at SAE, including the internal controls, record-keeping and
financial reporting policies and procedures of SAE as they relate to SAE's
current and ongoing compliance with the anti-corruption legislation in effect in
Greece and other applicable anti-corruption laws of the European Union
(collectively, the "anti-corruption laws") and take such reasonable steps as
may be necessary to fulfil the foregoing mandate (the “Mandate”).

SAE shall appoint a liaison who shall coordinate with the Monitor and facilitate
the Monitor's access to SAE’s documents and resources, not limit such access,
except as provided herein, and serve as the Monitor’s principal interface with
SAE (the “Monitor Liaison”).

SAE shall notify the Minister of Finance of the HR in writing of the name and
contact information of the Monitor Liaison within thirty (30) days of the
Effective Date of this Agreement.

The Monitor is obliged to treat all information received in connection with this
Mandate as confidential and will not disclose it to any other person, notwith-
standing the below rights to refer information to the Steering Committee, Greek
law enforcement authorities, SAE’s General Counsel, or SAE’s Board of
Directors.

Should the Monitor, during the course of his engagement, discover that
questionable or corrupt payments or questionable or corrupt transfers of
property or interests may have been offered, promised, paid or authorized by
any employee of SAE, or any entity or person working directly or indirectly for
SAE, or that related false books and records may have been maintained relating
to SAE after the date on which this Agreement is executed ("improper
activities"), the Monitor shall promptly report such improper activities to SAE’s
General Counsel and Board of Directors for further action. If the Monitor
believes that any such improper activity or activities may constitute a significant
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violation of law, the Monitor should also report such improper activity to Greek
law enforcement authorities. The Monitor should disclose improper activities in
his discretion directly to the Greek law enforcement, and not to the General
Counsel and the SAE Board of Directors, only if the Monitor believes that
disclosure to the General Counsel or the SAE Board of Directors would be
inappropriate under the circumstances, and in such case should disclose the
improper activities to the General Counsel of SAE as promptly and completely
as the Monitor deems appropriate under the circumstances. The Monitor shall
address in his reports the appropriateness of SAE’s response to any such
improper activities, whether previously disclosed or not.

Should any conflict arise between the above Mandate and the mandate of the
monitor appointed as part of the settlement with the United States Department of
Justice and the United States Securities and Exchange Commission to oversee
Siemens AG’s global compliance program, the latter shall prevail.

SAE shall cooperate fully with the Monitor and the Monitor shall have the
authority to take such reasonable steps as may be necessary to be fully informed
about SAE’s compliance program within the scope of the Mandate in
accordance with the principles set forth herein and applicable law, including
applicable data protection and labor laws and regulations. SAE shall provide the
Monitor with access to all information, documents, records, facilities and/or
employees, as reasonably requested by the Monitor, that fall within the scope of
the Mandate of the Monitor under this Agreement.

The Monitor shall be appointed, with the consent of SAE (which consent cannot
be unreasonably withheld) by the Minister of Finance for the HR, to whom he
will report. The Minister of Finance may in his discretion replace the Monitor.
Any such replacement will again be with the consent of SAE, which consent
again cannot be unreasonably withheld. Any appointment will be notified in
writing to the President of the Legal Council of State by the Minister of Finance.

The Parties agree that no attorney-client relationship shall be formed between
SAE and the Monitor. If SAE seeks to withhold from the Monitor (based on
attorney-client privilege, attorney work-product doctrine, or where SAE
reasonably believes production would otherwise be inconsistent with applicable
law) access to information, documents, records, facilities and/or employees of
SAE, SAE shall work cooperatively with the Monitor to resolve the matter to
the satisfaction of the Monitor.

To carry out the Mandate, the Monitor shall conduct reviews and prepare reports
as he deems appropriate and necessary. Such reports shall set forth the
Monitor’s assessment and make recommendations, if necessary, reasonably
designed to improve the effectiveness of SAE’s anti-corruption compliance
program.
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The reports shall be sent to the Steering Committee for review and action, as
deemed appropriate. The Monitor is encouraged to coordinate his work with
SAE’s personnel, including its auditors and compliance personnel, and, to the
extent the Monitor deems appropriate, may rely on SAE’s processes, on the
results of studies, reviews, audits and analyses conducted by or on behalf of
SAE and on sampling and testing methodologies.

The Monitor is not expected to conduct a comprehensive review of all business
lines, all business activities or all markets. The aim of the Monitorship is to
assess and evaluate the effectiveness of the current and ongoing anti-corruption
compliance program, not to conduct an inquiry into historical events that may
have occurred before the Effective Date of this Agreement.

The Monitor is encouraged to consult with SAE’s Monitor Liaison concerning
his findings and recommendations on an ongoing basis, and to consider SAE's
comments and input to the extent the Monitor deems appropriate.

The Monitor shall provide his report to the Minister of Finance of the HR and
SAE’s General Counsel, who shall share it with SAE’s Board of Directors and,

if appropriate, the Chief Compliance Officer for Siemens AG.

SAE shall adopt, within ninety (90) calendar days after receiving the Monitor’s
report, all recommendations made by the Monitor. With respect to any
recommendation that SAE may consider unduly burdensome, inconsistent with
local or other applicable law or regulation, impractical, costly or in conflict with
the global Compliance Program of Siemens AG or otherwise inadvisable, SAE
need not adopt that recommendation within that time but shall propose within
sixty (60) calendar days after receiving the report in writing an alternative
policy, procedure or system designed to achieve the same objective or purpose.
As to any recommendation which SAE and the Monitor do not agree, there shall
be a good faith effort to reach an agreement within forty-five (45) calendar days
after SAE serves the written notice. In the event SAE and the Monitor are
unable to agree on an acceptable alternative proposal, Article VIII (6) — (8) shall
apply. Pending such determination, SAE shall not be required to implement any
contested recommendation(s). With respect to any recommendation that the
Monitor determines cannot reasonably be adopted within the time periods noted
above, the Monitor may extend the time period for implementation.

In undertaking the assessments and reviews described above, the Monitor shall
formulate conclusions based on, among other things: (a) inspection of relevant
documents, including SAE’s current anti-corruption policies and procedures; (b)
on-site observations of selected systems and procedures at SAE, including
internal controls and record-keeping and internal audit procedures; (c) meetings
with, and interviews of, relevant employees, officers, directors and other
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persons; and (d) analyses, studies, audits and testing of SAE’s compliance
program with respect to the anti-corruption laws.

Further, in the event that SAE, or any entity or person working directly or
indirectly for SAE, refuses to provide information necessary for the performance
of the Monitor's responsibilities, and if the Monitor believes that such refusal is
without just cause, the Monitor shall disclose that fact to the Steering Committee
and SAE’s General Counsel, who will take appropriate action. The Monitor may
report any criminal or regulatory violations by SAE or any other entity
discovered in the course of performing his duties, in the same manner as
described above.

At least annually, and more frequently if deemed appropriate, representatives
from SAE and the Steering Committee will meet to discuss the monitoring and
any suggestions, comments, or improvements SAE may wish to propose to the
Steering Committee.

k* %k %
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LYM®PONIA YYMBIBAXMOY
METAZY THY EAAHNIKHY AHMOKPATIAY KAI THY SIEMENS

1. MIPOOIMIO

H EAnvicn) Anpoxpatio eivar kopiapyo kpdrog, pérog g Evporaikng Evoong kot g Evpowldvng.

H Siemens givar Teppovikn niektpoteyvikn etaipeio mov aoyoieital, peta&d dAlwv, pe v mopaymy eE0TAIGHOD, CLGTNHATOV
HETAS0OMNG Kol SLOVOUNG GTOV TOUEN TNG EVEPYELNG, LE TOL GLOTNHATO Kol €E0TAOUO GTOV TOWEN TOV UETAPOPAOV KaOMOG Kot e
e€omMond otov Topéa TG vyelog og TpopunBevTig, HETOED GALDVY, EBVIKAV, KPOTIKAOV KoL TEPLPEPELNKAOV APYDV GE SAPOPES YDPES

TOL KOGLOV.

To Noéuppio 2006, 1 Ewcayyeria oo Movéyov mpoypatonoince £peuveg o€ €KTEAEGT OIKOGTIKMOV EVIOALATOV GE SLAPOPESG
€YKOTAOTAGELS TNG Siemens, KaOOG Kot GTIG KATOKieG oLYKEKPIUEVOV epyalopévev TG otV meployn tov Movdyov ot [eppovia
670 TAG10 £pguVvag GYETIKA e Thavi| dmpodokia dNpoclmV aélopatovy®v Kabog Kot pe GAAes Tapdavoues npaéelc. ApEcmOG HeTd
0 mopomdve, 1 Siemens amokdivye oto Ymouvpyeio Awkotoovvng (Department of Justice — DOJ) ot v Emitpomn
Kepaiarayopdg twv HITA (Securities and Exchange Commission — SEC) to evdgydpevo napapdcemv tov Nopov yio tig [paxtikég
Awpbopag otnv AArodanr (Foreign Corrupt Practices Act) og didpopeg ydpes. [Mapdrinia, n Siemens Eexivnoe po ekteTapévn

ECMTEPIKT| EPEVVO. GE TOYKOGULO EMITEDO.

To medio g £pevvag otnv EALGS0 kot 1 cvvepyaoio kot cuppetoyn g Siemens avaivovtol tepoittépo oto Mapaptnpa 1 1rng

TopoHGoOS ZVHEOVING.

H EAMnvikny Anpokpatio £xel Tpoympioel 68 GXETIKY €PELVE OG TPOG TNV OvVAUIEN NG Siemens ce TOPAVOUEG dPaoTNPLOTNTESG
omv EALGSa kot Tig oyetikég evBdveg mov mpokvmTovy pe Bdon to ATk kot To Aloikntikd Afkoto amd evdeydpeves mapavoLeg

EMYEIPNLATIKEG TPOKTIKES.

Y10 mhaiclo ovtd, 1 EAAnvik) Anpoxpotio kot 1 Siemens GLUUPOVOOV VoL TPOYMPNGOVY GE TANPN Kol OPLOTIKY pOOUIoN ToV
S1POP@V TOVG GE GYECT LLE TO TAPOTAVE®, EMOIOKOVTAG TNV KAADTEPT duvat] AVon Kot yia Tig dVo mhevpés. [ to oKomd avtd, M
Siemens cupp@vel va Tpofel o TaPOYES Yoo TNV TANPN Kot OPLoTIKY devbETnon OA@V TV TBovVAV KATNYopLdVY Yo un cOvvoun

CLUTEPLPOPA o€ GYéon pe TV YTobeon, omwg avtn opiletat Tapakdto oty topovco Zopeovia ZoppiBacpov (1 «Zopeovioy).

Qo1600, Tpv an’ dha, N Aoiknon g Siemens embopel va ekppdoet ™ Babvtatn Admn g pog Tov EAAnvikd Aad, m Bovin
tov EMMvov kot v KuBépvnon mg EAAnvikng Anpoxpotiog yio T GUUTEPLPOPA OV €iyxe G oamotélecpo TN deéayoyn

SIKOGTIKNG Kot KOWOPBOLAELTIKNG £peVvog Kot 0KoAoDO®G TNV doknon Towvikdv divéemv amd v EAAnvikn AwaiocOvn.

Av kot 1 Siemens anédide mavrote Wdiaitepn onpocio 6t dtadvelo kot TV veevbuvotnTa, 1 SNUEPVY dLoiKNoN NG eTaLpEing
Oewpet amapaitnto vo dniooel T AOaN ™G, 10T dtdpopa oteréyn ¢ Etapeiog avd tov k6opo dev emédet&ov v opethdpevn
TPOCHAMON Kol Topaflacay TG TAPATAVED ETUPIKES 0pYEC. AVTOG eival o AdYog mOv M €Talpeio €(EL CLOTNPOTOMCEL KoL
TOALOTAQGLAGEL TO HETPO, TPOANYNG KO CUHHOPO®ONG, OoTe Vo e&0c@aAicel TNV TANPN Kot KOOOAKY GUUUOPO®OOT HE TIG
ETALPIKEG APYES OAOV, A0 TO OVATATA GTEAEYN TNG dtoiknong péxpt Tov Televtaio cuvepydtn. H dioiknon g Siemens dniwvel 61t

onuepa n SIEMENS anotelel miéov pio avaveopévn etapeio oe oxéon pe TV opydvmor), T0 TPOCOTIKO KOl TNV ETUPIKN
KOLATOVPQ TNG, 1| 0moia EPaPUOLEL EVOL OAOKANPOUEVO TPOYPULLLLO GULUOPPMCTG.
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EmmpocBétmg, n Siemens dniover otnv EAAnvikr Anpokxpotic 6t €xel viofetioel éva mANPEG Kol GOYYXPOVO TPOYPOLL
CLUUOPE®OTG O Taykooa kKAipoka. To mpdypappo avtd mepropfavet, petald dAlav, éva oy€dlo dpdong Katd g dapbopdc,

onwc neprypaopeton oto Hapaptnpa 1 e napovoog Zvpeaviag.

Ta Mépn cvppmvodv 6t 1 mapodoa Zvpeavie dev emnpedlel exkpepels da@opés, Tov veioTavtal 1| Toyov o mpokdyouv,
EUTOPIKNG, SLOIKNTIKNG, OGTIKNG 1] TOWIKNG @VOTG, Kot ot ooieg dev oyetiCovrar pe v Yndbeon. Pntdg emmiéov cuvopoloyeital
o1t ot puBuicelg g Topovoag dev Exovv, 0bTe pmopel vo epunvevdei Ot Eyovv omoladnTote Emppon 1 0Tt katd oovonTote TpdTO
mephapPfévouy INTHLOTO TOVIKNG GUONG KOTA TPOSHTWV.

Aappdvovtog veoyn ta mapandve, To Mépn, pe dedopévn ) vopkn 0éomn tov kabevdg amd avtd, amodEyoviol TNV TapPovoa

Zopeovia Zoppipacpod (n «Zvpeovioy), dtog avt opiletot TapakdTo:

II. OPIXMOI

O 6pog «EAy voeiton 6t mepthapfaver tnv EXAnvikn Anpokpatio, 1i¢ Anpooteg Yrnpeoies, tig Anudoteg Apyés, o NIIAA, ko
Oheg ekelveg TIG emMyEPNOELS, 6T omoieg 10 EAANVIKO Anudcto KoTEXEL TO GUVOAO TMV WETOYMV GULUUETOYNG OTO ETOLPIKO

KeQOAOLLO.

O 6pog «Siemensy vogitar 6Tt nepthapPdaver t Siemens AG, t Siemens AE (EALGSaG) kot Tig Gueca N Ppesa eAeYXOUEVES
OBuyatpikéc etapeieg ko Kowvompotieg avtav, KaOmg Kot eKEveg 0TS 0moleg, aveEdpTnTo amd T0 VYOS TOL TOGOGTOV GUUUETOYNG
070 KePAAo, M Siemens aokel oLCLOON Kot KPioUn emppon oTig etaupikég vmobéoels. Emiong, voeitar 6t mepihapPdavel ta
avVATEPO, OTEAEYT, TO. LEAT AX KOl VTOAANAOVG OVTNG, EKTOC EKEIVOV TOV, AOY® TOV SIKAGTIKOV JEPEVVICEMV, £Y0VV MO EUTANKEL

N TPOKELTAL 6TO PHEALOV VO EUTAaKOVY 6TtV Y7tdOeon.

H EA ko1 n Siemens o6 koo avagépovior og to. «MEPNy, n kabe pio de amotekei «MEPOGy Yo TOVG GKOTOVG THG TAPOVCOG

Zopeoviag.

O 6pog «SAEy vogiton 61t mepihapPaver t Siemens AE kot tig Buyatpikég g etaupeieg otnv EAAGSa, kabdg kot T Siemens

Healthcare Diagnostics ABEE.

O 6pog «Ym00eomy voeitar 011 mephopPaver Oheg aveEapétmg Tig péypt ofuepa VIToBEcELS, AEIDGES 1} 1YVPIGHOVS, YVOOTOVG 1
KOl U1 yvOoTouG, Tov oyetilovtat kah’ otovonmote Tpomo pe dpactnprotntes StopBopdc, TANP®UES (1] VTOGYECELS TANPOUMY) TPOG
tpitovg, 1 GhAeg mapdvopeg dpactnprotnteg and v mievpd s SIEMENS, mepilapfavopévav evisiktikd 6cmv vrobécemv
depevviinkov and tic Apyég otnv EAldda, t eppavia kot tig H.ITLA. 1 t Awnyopwny Etaupeio Debevoise & Plimpton LLP,
nepapfovopuévov tov vrobicewy mov kaAdeOnkay and T puduicelg tng Siemens pe tig Ieppavikég Apyéc to €tog 2008, Kabdg

kot pe v Emtponn) Kegpataiayopdg (SEC) kon to Yrovpyeio Awkatosvvng (DOJ) otig H.IT.A..

O 6pog «Emrponn Emonteiogy neprypapeton mepatépw oo Mlapaprtnpa 3.

O 6pog «Emitpomog ETorpuknc Zoppdpoooncy neprypdeetor nepartépm oto Hapdptnpa 4.
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III. YIIOXPEQZXEIX THX SIEMENS

(1) Ta Mépn cupe@vovv 0TL, TPOG TANPT| Kol OPLOTIKT S1EVBETNON OOV TV ATOITGE®V TOL TPOKVLATOVY He BAomn To AcTiKd Kot
AounmTikd Aikato kot mov €govv oyéorn pe v Ymobeon (cvumepihoapfovopévng g vopobesiog yia to EEmivpa Ppdpikov

xpratog kot tov avtaymviopd), n SIEMENS avalapfdvel anévavtt otnv EA tig axdhovdeg vmoypedoels:

1. Hopoyn dyovg 80 ekatoppvpiov gopd: H SIEMENS mpoPaivel otnv akdlovdn mapoyf] ava@opikd Ue TIG EI6TPOKTEES
anotnoglg g o€ Bapog popémv tov EAAvikod dnpoociov topéa mov pvnuovedovtar oto Iapaptnua 2 («Ilapoyq tov 80
eKaToppvpinvy). H EA dnidvel pe v mapovoa, cOpeavo pe to apbpo 477 tov EXnvikod Actikod Kddika, capevtikh avadoyn
XPEOVG OG €1G OAOKANPO GLVOPEILETNG Yo OAEG TIG EICTPOKTEEG AMALTIOELS TOL avopépovtal oto [apdpua 2. Apéowg petd n
SIEMENS, pe v mapovoa npofaivel oe apeomn ypEovg 1 Ba Lepluvinoet ylo TV Aeeot xpEovg ovppmva pe 1o dpbpo 484 tov
EXMvikod Actiko) KOSk OA®Y TOV EIGTPUKTEDV OTOTHGEOV OV avaeépovtal oto [Tapdptnua 2 Evavtt AoV TV €1G 0AOKANPO
GUVOQEILETOV OVTMV, DOTE O OTOITNOELG AVTEG VO amoGPeSTOOV GTO GUVOAD TOVG £VOVTL KO TV OPEILETAOV TOV OTOLTICEDY TOV
pvnuovevovtat oto [Hopdpua 2. o Tovg oKomovg TG maANBgLONG TG 1OYVOG TOV ATUITHCEWY, To. MEPN GLUEAOVNGOV GTO
pnyoviopd mov meprypdetor oto [Mapdpmmpa 2. Apeodtepes, n cOPELTIKN avadoyn xpéovg Katd to Gpbpo 477 tov EAAnvikod
Aotikod Kddwka kat 1 dgeon ypéovg kotd to apbpo 484 tov EAnvikov Actikov Kddika Oo anaildccoviol and kabe dpeco i
EUIESO POPO, TEAOG YOPTOCTLLOV, EIGPOPU, TPounBeLa, TEAOG, POPOAOYIKY VITOXpE®mON 1 GAAN emPdpuven vrép tov EAAnvikod
Anpociov 1 tpitwv. o Tovg 6KOMOHS TS TOPOVGHS ZVUE®VING, CLHEOveital pntd Ot ovte M Tapovoa Xvuemvio o0TE Ol
cupemvieg mov Oa cuvaeBodv amd ta MEpn TPog EKTEAEST] KoL TEMKT EKTANPWOT TNG mapovoag Zupewviog 0o Oempovvtor dti

amotehohV dmped yio Toug okomovs Tng EAANvikng poporoyikiig vopobeaiag.

2. Hapoyq vyovg 90 exkatoppvpiov Evpd: H SIEMENS AG avolappdver v vroyxpémon, Onm¢ RePypUGETAL GTO
Hapaptnpa 3, va dubécel yia pia wepiodo névie (5) etmv amd v Hpepopnvia ‘Evopéng woyvog g mapodoog Zvpeoviag (m
«IIgpiodog Mapoyisy) £va cuvolikd mosd 90 ekatoppvpiov Evpd (n «Iapoyq tov 90 ekotoppvpionvy) dmog neprypdostol
KOTOTEP® Y10 TNV VTOGTAPLEN TOV KOTOTEP® POPEDV Kot dpactnprotitov g EA:

(1) ®opémwv mOL VANPETOVY TO FMUOGLO CLUPEPOV KOl £YOVV MG GKOTO TNV KATATOAEUN G NG dtaeBopdg, TG amdTng Kot Tov

Eemhbpotog yprnatog otnv EA.

(2) Zxediov Kol TPOYPAUUATOV, TEPIAAUPOVOUEVEOV TPOYPOUUGT®OV EKTOIOELONG KO KOTAPTIONG, TOL GTOYEVOLV GTNV

KatamoAépunon g dtebopdg, Tng amdng Kot tov EemAdpartog ypnnotog oty EA.

(3) HMovemomUaK®OV Kot GAL®V ETGTNUOVIK®OV EPELVNTIKAOV TPOYPaUUdTeV oty EA, mov anockomovv va BEATIOGOVV T YVdOoN

Kot TNV €€E13iKeEVON GTOVG TOUELG TNG EVEPYELUGS, TNG VYELOS, TNG Plopnyaviog, TV VTOSOUMY KOl TNG OCTIKNG OVATTUENC.

(4) Tpoypappdtov LTOTPOPLOV Yi0. PETOMTUYIOKEG OTMOLOEG OTOVG TOUELS TNG evéPyewng, NG vyeiag, g Propnyoviag, T@v
VIOSOUMV KO TNG OOTIKNG avamtuéng péow tov Idpopatog Kpatikdv Yrotpopiov (IKY) g EA. kdbe étog Oa eacpaiichei 1

duvatdmto mapoyng péxpt 100 T€toimv vToTPOPLOV.

(5) Hapoyn wrpkod eE0MAGHOD (CUUTEPIAALPAVOUEVIG THG TAPASOONC, EYKATACTACNG KOl GUVTNPNONG TOV EOTAGUOY 0VTOV)
nov Ba {nnBet yia Anpdoto Nocokopeia, pe épeaocn oto [owdatpikd Nocokopeia, g EA, petd and extiunon tov oYeTKoOV

avayk®v ard o Yrovpyeio Yyeiog, o€ cvvevvonon pe v Emtponn Enonteiog, kat cOpoova pe v keipevn vopobeoio.

Moiovott 1 avetépo vroxpémon avalappdvetal and tn Siemens AG, dwoaiopo ekmAnpoong Oa €xel kot 1 Siemens AE. KdéOe
katafoA] TOcHOV Yo cvykekpyéva oyédo M eopeic B amopociletor omd ta Mépn odupova pe ta 6co opilovtar oTo

Hapéaptnpa 3.
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3. Enévovon dyovg eopd 100 ekatoppvpiov. H Siemens AG avorappaver vo dacearicst T coveyllopevn Tapovsio g
SAE otv EAAGSa, 1 omoia omacyoAel onpepa mepiocdtepovg amd 600 epyalopévovg, pe ) yxpnom, €viog tov 2012, tov
EVOEIKVVOUEVOV LECMV KOl EVEPYEIDY otKovopkng otpiéng s SAE pe mocd mov vroloyiletar ota 100 exatoppdpra Evpd. H

EKTANPOON ALt TS dtdtaéng Oa ototyerobeteitar eyypdows otnv Emttponn Eronteiog amd toug oprwtovg eheyktég g SAE.

4. Tleportépo emevovoELs:
(o) H SIEMENS &paoctpilonoteitan otnv EAALGSa, mapdyovtag mpoidvta Kot map€yoviag vanpeciec, yioo oyedov 100 ypovia. H
SIEMENS yvopilet Kot eumiotedeTon T SLVOLLKH Kot TNV avOeKTIKOTNTO TG otkovopiag tng EA kot motedet ethkpva, dti, mapd

T1G onpepwég dvokohieg ™, N EA Oa emotpéyet kon méA cvvtopa o pio 1oyvpn otkovouia.

2mv apoondbeia avt, 1 SIEMENS embupei va etvor facikog kot ovclactikdg vrootnpiktic. Me dedopévo avtd, 1 SIEMENS
evBappivel Beppd peydlovg moykOoHIOVG ETEVVTEG VO GUUUETAGYOVV GTNV otkovopkT avaimoydvnon g EA, enevdvovtag oty

EA, 6nwg 1 16w €xet kKver kot cuveyilel vo KAveL.

(B) Ta Mépn cvpewvodv 6t  Emtponr) Enonteiog 0o cvotoet pio kown opdda epyaciog (n «Emtponn Enevdvcewvy), yio va
SLEPEVVNGEL TPAYLOTIKOVG KOl 00GL00TIKOVG Topelg emevdvoemv amd t SIEMENS oty EA. Idwitepn éupaon Oa dobei oe topeig

7OV gVIoYVOVY TNV amacyoinon otnv EA.

(v) EWwotepa, adrd oyt povo, n SIEMENS 0Oa e&etdost Tnv Tpaylotomoinor enevivcemy dopopov TOTOV Kot Lopedv otnv EA.
Mia tétown emévovomn, n omoia e€etdleTon, TEPIAAUPAVEL TNV KATACKELT €VOG VEOL £pYOoTaGiov Tapaywynsg oty EALGda yia éva

épyo a&iag dve tmv 60 ekatoppvpiov Evpd mov Ba 0dnynoet oty anacyoinon dve tov 700 atdpov.

(2) Ztv mepintoon mov véa yeyovoTta Tov apopovv oty Ymobeon kot to onoic BempnBei o1t evdlapépovv Tic EAANviKéG Apyég
nepiédBouv o yvoon g, 1 SIEMENS 0a cvveyioet va mapéyet kdbe duvarn vmootipién, omote g (el aArd kot avedaptnzra,
pog T1g Avakpirikég Apyég ™g EA og oyéon pe ) cuveylldpevn avakpilon Katd QUGIKAOV TPOCHOTMV TOL EYOVV EUTAAKEL GTNV
Ynrd0eon. Kavévag dpog avtig tng Zopeavicg dev pmopel va eppunvevdel katd otovonmote tpdno mopefotikd 1 TEPIOPIGTIKO TOV

TOWIKOV SIOEEDV KATA PVOIKAOV TPOCSHTMV TOL EYOVV eUTANKEL 6TV Y7tdbeon.

(3) H SAE ovugovei va evtoyfet yuo pio mepiodo g tpiov (3) etdv amd v Hpepounvia ‘Evopéng toxdog g mapovcog
Sopemviag, og éva Tpdypappe BEATIOONG TNG ETALPIKNG CUUUOPPOOTG Kot SEGUEVETOL Yo TNV eEAGPAAIOT dloPAVELNG KOTA TN
Aertovpyion g, To TIpdypappa o amoteleitor amd pia ovabedpnon tov mpoypdppatog coppdpewons e SAE kot tov
£0MTEPIKOV NG eAéyywv. O Aemtopépeieg tov Ipoypappotog avtod mepirapfavoviar oto Mapdptnpe 4. H dielayoyfi tov
[poypdppotog Ho AapBavet voyn TV opoAn Asttovpyio kot por TV cLVNOOY EMLYEPNUATIKOV VTOHECEMV Kol dPACTNPLOTHTOV

g SAE.

(4) H SIEMENS decpetetor va dwatnpei €va otabepd mpoypappo coppdpemong mov o viobetel pio etoipikn kovAtovpa, 6to
mhaiclo g onoiog kapio dpactnpidtra Stebopds 1 GAAmg Tapdvoun dev Oa glvar avektr. e cuvénelo e ovth T déopevon, M
SIEMENS 6o katafdier kdbe duvarn mpoondbeia dote va e&acparicel 6Tt dev Bo ypnoipomotodvtal Tpaktikés dtapbopdg M
MG Topdvopeg katd T dladikacio VIOPOANG TPOsPopOV N TNV ekTEAESN cuufdoemv oty EALGde kot &t ot vwdAiniol g

SIEMENS 6a céBovtatl mAfpmg 6Aovg Toug vopovg g EA mov diémovv 1o Ogputd aviayoviopd Kot to pmoplo.

IV. YHOXPEQZEIX THX EA

(1) H EA avayvopilet tn ovvepyacio g SIEMENS katd tnv épeuva g Yrnobeonc.
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(2) H EA dmiaover 6Tt  SIEMENS anotelel a&iomiot kot vrevbovn emyeipnon, vwd v évvola tov Apbpov 45 g Odnyiag
2004/18/EK.

(3) H EA mopotteiton pe v mapovca amd k6be aotikn Kot dtotkntiky (mepilapfavopévev ekeivav ard EEmlvpa yppotog 1
nopafdacewv g vopobesiog mept Aviaywviopov) aioon kot tpdotipo katd g SIEMENS oe oyéon pe v Ynobeon. H EA dev
0o katabéoet Evoka Pondnpoto aotikol 1 StoknTikov dikaiov kot dev o emPdiet mpdotya M kupdoes kotd g SIEMENS. Av
Kdmoto 1010 £vOko BonOnpa 1 kKhpwon €xel NN aoknBel N emPAndei, n EA 0o maportnOel opiotikd, n 6g khpwon o kotapyndel

n/kot akvpmbel opLoTiKd.

Emimiéov, 1 EA Ba dratmpnoet yopic {npia tn SIEMENS ot oyéon pe v YndOeon, cupomvovtag pntd 0Tt n mapodoe Zvueovio
€yl apetakAnto yopoktmpa. Emiéov, epdoov ypelactel, n EA Ba katafdiet kébe dvvarh mpoondbelo Topoyng vIepacmiong Kot
ev yével apmyng pog m SIEMENS og oyéon pe 115 avatépo aéldoelc, Tpdotipa, aymyég kaun aileg dadikooies. Te mepintwon
Tavtog mov, map’oha avtd, tétoteg auvoelg eyepfodv Ko évvopeg cvvéneieg enélBovv, 1 SIEMENS 0a éyet évavtt tng EA,
dwkaiopo enioyeong kot dikoiopo copynEiopod Tov avtictoyov tocoy pe v Hapoyr tawv 90 ekotoppvpiov mov meptypdeetot

otov Opo II1.

V.KATAPTHXH EKKPEMQN AIKQN

e oyxéon pe tov opo IIL.(1) ko epdcov 1 SIEMENS eivar evaywv didducog, 1 SIEMENS 0o kotapynoet eviog evidyov ypovou
petd v Huepounvia ‘Evapéng oyvog g mapodoag Zvpemviag, kébe avtiotoyn dwkootikn dtadkacio kot Bo avaAidpet kdbe
g0loyn mpokvmTovca Samdvn. AkaoTikég Slodikocieg oyeTkég pe v Ymdbeon 0o katapyodvtal amd TOV O1TOOVIO 1) TOV
gvayovta 1 og KaOe mepintmon 1o d1adiko mov Exet TNV e€ovoia d1dbeong. [daitepn pveio yivetor g apvNTIKNG AVOYVOPIOTIKNG

ay®yng 6o Movayo.

VI. KAI TA AYO MEPH

(1) Zoppoif oty emikvon GAhov d1e@opdv: Ta Mépn cuppmvody va kotapdlovy kabe dvvarth mTpoomddeta Tpokewévoy va
cupupdrovy ot dikoun emthvon kdbe GAANG exkpepods dloeopds, otnv omoio gumiékovtor | to ennpedlet. H SIEMENS 6a

katabécel oty Enttponn Enonteiog £yypagn katdotaon (e avtég T1g S1opopés.

(2) Emurponn Emonteiag: Ta Mépn Oa Stopicovy toug ekmpoc®dmov toug otnyv Emtpony Enornteiog kot 0o dicvkolbvovv tnv

Emutpont| Enonteiag oty eknAipoon tov kodnkdviov tng.

(3) ®IIA: 10 mood twv Mapoymv 1 kot 2 tov avatépe Opot IL(1) teplapBdveral Toxdv OITA.

VII. KATABOAH NOMIKHX AAITANHX THX EA

H EA vréot vouukég apoPéc kot é€oda amd t Hogan Lovells International LLP, t dwiknyopiky etaipeio mov dopiotke omd tnv
EA (m «Awnyopwcr] Etaupeion) oe cuvéyela etonynoceng and 1o Nopkd XZvpfodito tov Kpdrtovg yro v xatdption kot chvoym
oUTAS ™G Zupeoviag Kot ylo. v eknpoconmnon g EA otig exkpepeic dikeg pe t SIEMENS. H SIEMENS cvpeowvel va
Kkatafaiel avtég Tig apoPéc kat o ££oda g Atknyopikig Etaipeiog avagopikd pe v ovotépo evtoln. H Awnyopwr Etapeio
0o mapdoyel TNV avaykaio Tekunpinon Tpog LLOSTNPEN Kot avdAvon TV v Adyw apolpav Kot e£60mv, ta onola npémel va gival
€0MOYO KOl VO OVTOTOKPIVOVTOL GTIS TPEXOVOES GuvbnKkeg TG ayopds, kat Ba ta vrofdier ot SIEMENS yuwo minpouny. H EA

anoArdccet T Awknyopikn Etapeio amd v vroyxpémon epmiotentikdtrag 6to Padpd mov va dHvotot vo TEKUNPLdcEL To OA0Y0
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TV ooV Kot €G3V TNG, YVOGTOTOIOVTOG TN GOUUPOCT TAPOYNS VINPECLOV TNG, TYHLOAOYLN, KATAGTAGES OPOImMV XPEDCEMV
Kot wopoototikd yroo to. €6oda. TlapdhAnia pe v minpoun, n Awnyopikny Etoipeia 0o exdnoel kot mopadmcel 6to Nopiko
Zvppovio tov Kpdrtovg g EA, oty Emtponny Enonteiag kot t SIEMENS, emiotol kavomoinong tov anattoedv g, 6€

PN €E6PANCTN TOV AUOPOV KOl SOTOVMV TG G GYECT LE TNV AVOTEP® EVTOAN.

VIII. AOIITEX AIATAZEIX

(1) H mapodoa Zupeovia mepiéyet v TAnpn cvvevvonon tov Mepdv kot vaepioydel Kabe mponyodevns YpomTig 1 TPOPYOPIKNS
déopevong, dtevbémong, cupemviog Kot cOpfoong o oyéon pe o OEHOTO TOV KOADTTOVTOL A TNV TOPOVGH Zupeovia. Agv
VOICTOVTOL TEPLOPLGUOL, CUUPDVIES, VTOGYECELS, EYYVNOELS, GUVOLOAOYNOELS 1] AVTIMWELS VIOXPEDCE®V G€ GYéon e BEpata mov
KOAOTTTOVTOL OO TNV TOPOVGO ZUHE®VIO SLOPOPETIKEG 0md AVTEG Tov PNTa opifoviar otV mapovoa. H mapovca Zvpewvia dev
dvvatot va tponomomBel, Tapd pOVo KOTd TN pNTH GLHEOVIN TOV MeEPDV e EYYPOPO TOV PEPEL TIG VIOYPOPEG EEOVGLOBOTNEVOV

OVTITPOSOTOV TV dV0 Mepmv.

(2) e mepintoon apeiBoridv 1 avokorovdidv, vIeployDeL T KEIPEVO TG ZuHE@VING OV givat Ypappuévo otnv AyyAikn YAOGGO.

(3) Ze mepintmomn mov OTMOOGONTOTE 1| TEPLGGATEPOL OO TOLG OPOVG TOV TMEPLEYOVTIOL GTNV Tapovca Kphel ot givar dxvpoc,
TOPAVOLLOG 1] OVEPGPLOCTOS YloL OTOLOONTOTE OTio. KOl G OMOLUONTOTE EKTOOT, TO YEYOVOG avtd dev Ba emnpedlet Tovg
VIOAOTOVG OPOVG TG TOPOVGOS ZVUEMVING, 0AAG 1| Tapovoa Oo QupproleTal, MG GV 01 AKLPOL, TOPAVOLOL 1] OVEPEPUOGTOL OVTOL
opot dev giyav meptnebel o avty, EKTOC GV 1 darypadr] aToL 1 ALTAOV TV Opev Bo. GLUVIGTODOE TETOLN OVGLOCTIKY UETUBOAN

oV Oa kaf16TOVGE TNV EKTANPMGT TV TOPOYDV TOL TPOPAETOVTIAL TNV TapovGa avtifetn pe tn fodAnon tov Mepav.

(4) Edv ot ouvOnkeg mov anotéhecav tn Péomn g Topovsas Zopevicg HeTaPAN000V 0vomd®S HETE TN GUVAYT AVTAG Kol €6V
Aoywd ta. Mépn dev Bo giyav cuviyel v mapovoa Zopeovio 1 o v elyav cuvayel oAAd pe StapopeTikd TePLEXOUEVO, GV
glyav mpoPréyet ) petaforn mov emnAbe, etvar dvvati m VIOPOAY] UTHLOTOS TPOCAPUOYNG TNG ZLUE®VING GTO UETPO TTOL,
Aoppavovtag vIoOYN TIC TEPIGTAGELS TNG GLYKEKPIUEVNG LITODEONC KOl 13imG T GUUPATIKA 1 TNV €K TOL VOOV KOTOVOUN TOL

Kwdvvov, éva omd o Mépn dev pmopei va Bempndel eDAGY®G OTL OVAUEVETL VO EKTANPDGCEL T ZUUE®OVIO YOPIiG TPOTOTOINGT).

(5) H mapodoa Zupeovia diéneton omd 1o dikato e EA.

(6) Eav avakdwyel dtapopd oe oyéon pe v mapovoa Topeavie, eEovotodotuévol ektpdconol Tmv Mepdv Oa emdidEovy, e
dikoum Swompaypdtevorn kor koA wiomn, va dtevbetnoovv tn Sweopd avt. Metd amd aitnpo evég Mépovg, opeider va
GUUUETACYEL OTLG OLOMPAYUATEVCEL; OVATEPOG EKTPOCHOMTOS NG doiknong kabe Mépovc. Kdabe Mépog €xet to dwkaiopo va

KoTayyeilel TIC S10TPOYUATEVGELS AVTEG OTOTEONTOTE LE TNV EMLO0GT GYETIKOV €yypapov 6To dAAo Mépog.

(7) Ta Mépn Ba emryelprioovv va coppmviocovy ot de&aywyn dwdikaciog Evodiaktikig Enthvong g Awgpopdg (ADR) kot exi
TOV EQAUPULOGTEDV SIKOVOUIKMOV KAVOVOV (TEPIAAUBOVOUEVOV YPOVIKGV TPOBEGUIDV) VIO JEKATEGTAP®V NUEPOV UETE TN Aqyn
gdomoinong katayyehiog katd tov 6po VIIL(6) and to dAlo Mépog. Eqv ta Mépn dev cuppoviicovy cg pia tétote dtadtkooio

eunpdbecpa, kabe Mépog Oa dikarodtar va mopomépyet tn Stopopd oe dwottnoio katd tov 6po VIIL(8).

(8) Kébe drapopd mov Ba mpokdyel 6e GXECN e TNV TOPOVGO ZVUE®VIO, 1| HE TNV 16Y0 NG €V OAm 1 &v uépet, Bo emddeton
oplotTikd cvpemvo pe toug Kavoveg mepi Awrtnoiog tov Atebvodg Epmopucov Empeinmpiov (AEE/ICC) yopig dvvatdtnta
TPOGPVYNG OTA TAKTIKA SIKOGTAPLOL GOUPMOVO. LE TOVG Kavoveg awtos. Tomog dartnoiag opiletor n [evevn, EAPetio, o apbpodg

TOV dlotnTOV 0pileTar o€ TPELG Kot YAMGGo. TG dtotnTikng dtadikooiog opileton 1 AyyAkn.
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IX. AEXMEYTIKH IXXYX

Ta Mépn copemvodv 0tL 1 mapovsa Xvpeovio Oa mopovsiactel 6to EAAnvikd KowvoBodio mpog e&étaon ko kdpwon. Xe
nepintoon mov N mapovca Xvueevia amopprpdet, dev Kupwlel evidg capdvia TEVTE (45) NUEP®V GO TNV MUEPOUNVIC VTOYPOPTS
¢ and ) SIEMENS, avoaxinbei 1 axvpodei and to EXnvikd Kowooviio, n topodoa Zopeavia givor dkopn kot avicyvpn kot
0o Oewpeiton yloo Oheg TIC TEPAITEP®O GLLNTNGELS KOV TIG OYETIKEG OOSIKAGIEG MG «YWPIS AVAYVOPLOT». TNV TEPITTOOT OLTH,
YOV exmAnpobeioes Tapoyés Ba emotpapovv. H mapovoa Zvppovia poli pe ta mapaptipote v’ apfp. 1-4 avtg Oa 1ebei oe
oYL TV NuéPa TS dnpocicvong g oty Emionun Eenuepida g KvPepvioewg (n «Hpepounvia ‘Evapéng ioyvog») kot and to
onueio avtod, N Topovoa Tvpemvio Oo ETADEL TANPOS Kol OPLOTIKG OAEC TIG d10popEg Ge Gyéomn pe v Yrobeon kot n mapovoa

Svppovio 0o deopedet Ta Mépn.

H mapovco XZvpeovio evexpin pe andeaon tov Awowntikod Zvpfoviiov g Siemens AG otig 29 Defpovapiov 2012 kot pe

ano@act tov Atotknticov Xvppoviiov g Siemens AE otig 2 Maptiov 2012.

SIEMENS AG

A0 i A0 i
Ovopa: Peter Y. Solmssen Ovopa: Dr Sebastian Brachert

Tithog: I'evikdg Nopukdg Zoppovrog Tithog: I'evikdg Nopwkdg Zopufoviogc EMEA
Kot Méhog AZ

Hpepopnvio:....cooooeeeiiiii. Hpepopmvio:.....oooeeiiiii.
SIEMENS AE SIEMENS AE

ATO i A0 i
‘Ovopo: [Tavog Evvnig Ovopa: Robert Sikellis

Tithog: Aevfivev Zoppovrog Tithog: I'evikdg Nopukdg Zoppovrog
Hpepopmvio:...ooeeeeiiiiieen Hpepopmvio:...ooveeiiiiiiiee
EAAHNIKH AHMOKPATIA

SIEMENS AE

ATO i

Ovopa: ladvag LTovpvdpag

Tithog: Ywoupldg Orovoprdsy

Huepopmvia: 22.82012
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INAPAPTHMA 1

A. TO IIEAIO THX EPEYNAX KAI H XYNEPI'AXIA THX SIEMENS

H épevva g Debevoise & Plimpton LLP («Debevoise») dpyioe ota téAn tov 2006. Emi oxeddv 18 pnveg, n Debevoise
OTOGYOANGE EUTEPOVG SIKNYOPOLS TANPOVG OTAGYOANCNG YO VO TPAYLOTOTOWoovy épguva otn Siemens otnv EAAdda. H
Debevoise avébeoe emiong otn Aoyiotikn etatpeio Deloitte & Touche (“Deloitte”) v e&étaon owovopukdv ototyeiov. H Deloitte
0Op1loe pio opada TPAYHATOYVOUOVOV AOYIGTOV KAl TNV EMEOPTICE Vo EETAGEL Ta dedopéva GYeTIKA pe TNV épeuva otnv EAAGSa,
Le po ootk OpAde TPOYUOTOYVOUOVOV AOYIOTOV TOL £YKOTOoTAONKE otV €dpa g Siemens otnv Abnva, and tov lovvio 2007

péxpt tov Iovvio 2008.

Katd ™ ddpkewa g épevvag, n Debevoise evnuépmve tovg elcayyedeic oty ABfva KOWOmOd®VTAG TOVG TO GTOKEI TOL
amokaAvTTOVTAY Katd TV £pevva. Ot diknyopot tng Debevoise cuvavinOnkay opketés gopég pe toug ewoayyeieic. ITopdAinia pe
TIG GLVAVTNOELS OWTEG, 1| Debevoise mapeiye 6TOVG E160YYELEIS TO GYETIKA ATOSEIKTIKA GTOLYELD TTOV TPOEKLTLTAV KATE TNV EPELVAL,
peta&d tov onoimv nhektpovikd unvopato (emails), aAAnloypapic, coppvieg Tapoyng cuBOVA®V, apyeia TANPOUOVY, KaO®OS Kot

01KOVOIKG oTotyeio. Xvvolkd, mive ard 3.000 celideg eyypdemv 360nKav 6ToVG Elcayyerels otV AOnvoa.

Metd 10 mépag tov gpeuvav g Debevoise, 1 SIEMENS ocvuvéyioe ekovoimg va mopéxel ovotactikny fondeo otnv EAAnvicn)
Anpokpartia, TpoPaivovrag, petald GAlov oo e&Ng:

(1) [Ipdobeteg cuvavtnoelg mpoddov e v Debevoise,

(ii) Ev evepyeio oteléyn g SIEMENS rmapeiyav otoryeio katoémy ortnpdtov tov Apxov e EA,

(iii) Ev evepyeia otedéyn kotédecav g paptopeg katdmv arrfpartog g Eéetaoctikng Enttpontig tov EAAnvikod Kowopoviiov.

Yvvoyilovtag, 1 SIEMENS napeiye ovolaotiky otipién otig Apyéc g EA cvvemikovpdvtag otnv £pevvad toug. Ot Apyéc g EA,

pe ™ ovvepyacio g SIEMENS, pnépecav va onpetdcovy mpodo 6To £pyo TOvG.

B. TO IPOITPAMMA XYMMOP®QXHX THX SIEMENS
Métpa avtokadopong
H SIEMENS éyet Aafet onpovtikd pétpa «owtokdBoponsy yio va dtecparicet v alomotio g Kot va Tpordfel kpodopata

TOPAVOLLOV EVEPYELOV GTO LEALOV, T omoia avayvapiomnkay and Tig I'eppavikés apyé kot TG apy£g GAA®Y YOpdV.

Ewwotepa, 1 SIEMENS éhafe pio oepd pétpov yio tn PeAtioon Tov S1001KacIOV GUUUOPPOONG KOl TOV ECOTEPIKAV EAEYYOV
g H SIEMENS ocvveyiler va Beltiovel kot va epapuolel 10 Tpdypappo KOTOTOAEUNoNG ™G oaphopds Kol TOUG GYETIKOVG

EAEYYOVG, OE TOYKOGLLLO emimedo.

OpyovoTik petoppvOpion TV Aettovpyi@dv erfyyov (6€ oyxéon pe T CLVUPOPO®ON, TA VOMUIKG Ofpata kKol TOVG
E6MTEPIKOVG EAEYYOVG)

H SIEMENS éxoave extetopéveg ahhayég otn dwoiknon me. EmmpocsOétmc, 1 Siemens AG d10pioe véo TIpdedpo tov Emomticon
Zvppoviiov kat véo AtevBivovta Zvppovro to 2007, eved dAha&e onpavtikd t obvheon oAdkAnpov tov Atokntikod Zvppfoviiov.

Opoiwg,  Siemens AE avtikotéotnoe 6Ao 10 Atokntikd ZupufodAto Kot to avatepo. S1evduvTikd otehéyn g,

Tov Oxktdfpro 2007, n Siemens AG 0éomice véa 0éon vmevbivov oto Atokntikd ZvpfovAiio yio vopkd Oépata kot Oépata

GUUUOPOOONG KOl OVAOLOPYAVOGCE KO EVIGYVGE TO TUM O COUUOPPOONG.
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TIpéypappa katamorépnong g da@dopag
H SIEMENS avabedpnoe ek BaOpwv Tig ecmtepicég odnyieg g ylo v Katamoréunon g dwgbopds. EWdwdtepa, eE€dmwoe véeg

E0MTEPIKES 00NYiEG Yo TNV omarydpevon G dapHopds 6To dNUOGLO TOpEA.

"EAlgyyol Kata TG d10p00pdg o€ eMYEPNUATIKOVG ETAIPOVS
Tov IovAo 2008, n SIEMENS emikaipomoince v mOMTIKY Kot TG S100IKAGIES TOV OPOPOVY TOVG ETLYEPNUATIKOVS ETAIPOVS TNG,

G060V aPOPE GTOV EAEYYO TNG OKEPOLOTNTOG KOL TNG EMAPKELLG TOVC.

"EAEYY0G TO®V KOVOVAIOV KOl KEVIPIKY] dtaygipion TOV TPanelIK®V LOYUPLOCULOV KUl TANPOUAOV
Amné to 2007, n SIEMENS axolovbei véa oAtk Yoo Tovg Tpameltkovg Aoyoplacods Kot TG TANP®UES, Bacel TG omolag sival
VITOYPEDMTIKN 1 KEVIPIKN £YKPLOT KOl KOTAYDOPNON OA®V TOV VPIOTAUEVOV Kol T®V VEOV TPATE(IKOV AOYOPLOGH®V, EVD Ol

AVOAVGELS KIvNoNg OA®V TOV AOYaPLICU®V TPETEL VA DTOPAAAOVTOL GE KEVIPIKO eTimedO.
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IMAPAPTHMA 2: EIXNIPAKTEEX AIIAITHXZEIX, AIIO TIX OIIOIEX TAPAITEITAI H SIEMENS KAI
EINAAHOEYXZH
H Hapoyn 80 exatoppvpiov mpog tovg gopeig tov EAAnvikod Anpociov copugaova pe tov 6po I1.(1)1 g napovcsog Zvpeoviag Oo
e&elyOel mg e&ng:

(1) H SIEMENS «oté0ece Aemtopepn) KaTAAOYO TOV CYETIKAOV E0TPAKTEMV amaltnoewv otn Awmyopikn Etaipeio otic 2 Moptiov
2012 pe v gvrol) 6mog (n Awnyopikn Etaipeio) mopaympnost anepiopiom npdcPacn otov katdroyo avtd oty EA. H EA 6a

Srac@aricel 61t OAOL 01 0QELETEG OaL AGPOVY YVDON TOV GYETIKMOV EIGTPUKTEDY OTOITICEMV.

(if) Ol el6TPOKTEES AMALTNOELS GOUPOVA e TO Topamdved onpeio (i) 0o Oempovviol adApEIGPNTNTEG KOl OTOOEKTEG MG EYKVPES
07TO TOVG OVTIGTOLYOVG OPEIAETEG KO amd TV EA, eKTg £V 0 0QELETNG OLOVONTOTE TETOLOV EIGTPOUKTEDV OTATCEMV ELOOTOLOGEL
v EA 6t mpotifeton vo. apoiofntiost TG E16mpaKTEES amalTNOELS €Nl TNG 0VGLOG Ka/n o€ oyéon He To mocdv. H évotaon avtn
gtvat 1oyvpn Yo v mepattépe Swadikacio emaindevong, vd v apodnddeon ot mepthapPaver: (o) AemTopEP TEPLYPAPT TOV
TPAYLOTIKOV YEYOVOTOV, €l TV onoimv Paciletor | évetaon, (B) mAnpn ékbeon tov PHECOV VIEPACTIONG 1| TOV EVOTAGE®MV TOL
TpoParloviol e GXECT HE TIG OUPLOPNTOVUEVES EICTPOUKTEES AMOUTGELS, (V) MEPIANYN TOV EVEPYELDV TOL £XOVLV YiVEL MO TOV
OQEILETN TPOG EMIAVOT TOV JOPOPDV ENL TOV AUPIGPNTOVUEVOV EIGTPUKTEDV OTALTHGEDV, KOl (3) TIG OKOTOVHEVEG HEALOVTIKEG
EVEPYELES TOV OQENETN €M TOV apEIGPNTOVHEVOV gloTpakTEéMV anortnoewy. H évotaon mpénet va vroPindet to apydtepo evtog
75 nueporoylokdv nuepmdv amd v Huepounvio "Evapéng toyvog e mapovsag Zopemviag 6to Nopkd Zvppodio tov Kpdrovg
g EA (Yn’oyw tov [Ipoédpov), to omoio Oa ddoet apud mpotokdirov kot Oo v npowbncel otov Ilpdedpo tng Emtpomng

Emonteiog.

(i) Ot aperoPnrovpeves elompaktées amaitnoels 0o e&etactodv ko Oa cuinovv and v Emitponn Enonteiag wg mpog ™
Bacotntd toug. Edv n AMyn andeaong oyeTikd (e T faciuotnTo TV aUEoPNTOVUEVOV EICTPOKTEMY UTUITHOEMV CULEMVO UE
t0 onueio (ii) dev eivar gpiktn, | Emtponn Enonteiog vroypeobtal va cuLQmvAGEL, 0V Kol G€ Tolo EKTOoN Ot €V AOY® OTOLTCELS

npémel va aeapedovv omd tov [Tapoyr tov 80 sxatoppvpiov.

(iv) Ze mepintwon ko oto Babud mov n Emitpomn Emomteiog dev katoAn&er omv emilvon tov 0€potog g cupmepiAnymg
GUYKEKPILEVOV EIGTPOKTEWV amatthoemv otV [apoyn twv 80 exatoppvpiov evidg oktd (8) unvav amd v Huepounvia Evapéng
woxvog g mapovoag Zvueoviag («Huepounvia Anéncy) kdbe Mépog dvvatar va mpoo@vyel otn doutnoio tov Atebvovig
Epmopwkod Emipeintnpiov (AEE/ICC) obugova pe tov 6po VIIL(8) oe oyéon pe 1 Pacyotra tov apeiopfnrodpevev
ELOTPOKTEDV ATOUTCEMV GOUPOVA [e To onpeio (iil). Avaroya e To TeEMkd anotédespa g dwattnoiog tov AEE, ot siompoktéeg
arontnoelg o cvumeptinebovv 1 Oyt oto mocd g Iapoyng twv 80 exatoppvpiov. Edv kavéva Mépog dev mpooeuyel oe
Srnmnoio evtdg evog unvog and v Huepounvia Anéne, ot ev Adym ewonpaktéeg anontnoels o copmeptinebodv 610 m0cd g

TTapoyng twv 80 ekotoppvpionv.

(v) Omowdnmote oTiypn otn odpkewr g Owdikaciog emaindevong mov meprypdpetar ota onpelo (ii)-(iv) mapamdve, n
SIEMENS é£yet ducaiopo vo ovIiKoTooToEl OToldNToTE EIGTPAKTEN amaitnon pe GAAN aroitmon tng katd s EA mov givon
adtopoBrTnTn Kot cvvopoloynuévn, 1 BEPam kot dikacTikdg exkkabapiopévn. To mpog aviikatdotacn mocd o cvumepneodel
610 10cd g [Tapoyng tov 80 exatoppvpiov. [Ipokeyévon va VTOAOYIGTEL TO TOGH TOL ATOLTEITOL Y10 VO OVTIKATAGTAOOVV OL
OUPIGPNTOOUEVES EIGTPOKTEES OMALTHGELS, eQappdlovTal ot dtatdéelg tov dpov VI.(3). [a Adyovg capnvelng, Yio TG AmaLTNOEL
oL avtikabictovtol cORE®VO Le To Tapdv onpeio (V) dev Ba Bempeiton 6Tt VILAPYEL amairayn, Topaitnon N 6Tt Biyovton pe GAro
Tpomo amd TV mapovoa Xvpeavia. Ev mpokepéve, n SIEMENS dev Oa mepilopiletat katd kavéva tpomo ot vopun dekdiknon

OVTAOV TOV EICTPOKTEDV ATOITNCEDY EVOVTL TOV OVTIGTOLYOV OQEILETOV.

(vi) Katd tn didpreto g Stodikaciog mov meptypaeetol 6to mponyodpevo onueio (i) — (v), ot apu@ioPnNToOUeVEG EIGTPUKTEES
arortoelg 0o Oempodvtal, Yo ToVg 6KOTOVS TNG TAPAYPAUPNS TOVG, O EKKPELOVOES EVOTIOV 0plodiov StkaoTnpiov 1 SonTnTIKng

apyfs.
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ITAPAPTHMA 3: EIIITPOITH ENIOIITEIAX

1. XvvOeon g Emrpomiig Enonteiag

Ye oOvoro entd pekdv g Emttponig Enonteiag, tpia opilovtat amd v EA kot diha tpia and t SIEMENS, eved npoedpedet o
Enitpomog Etarpikng Zvppdpowong, o omoiog o mapapeivel pe v dotta tov [Ipoédpov axdpa o perd v ANEn g
Emutporneiag. H avtikatdotaon tov [Ipoédpov Oa Aappdver yopa katd ta opidpeva oto [apdaptnpa 4.

Ta Mépn 0o katafdrriovv kdbe dvvary mpoordbeia va emhéEovy mpdosmna mov o dvvavtor vo eEOVIACOUV MG HEAN NG
Emitponnig Emonteiag t dudpkeia g Onteiog toug (BA. apdud 6 mapaxdte). Evandkertar 6t dtakpitikn gvuyépeto tov Mepmv va
mpofoidv otV avTIKatdoTaon oroovdnrote LELovg dropilovv, omotednmote. Min T€To0 OVTIKATAGTACT WOYVEL LE TO SLOPIGUO TOV
VEOU HEAOVG KoL KATOTLY TNG £YYPaQNg YVoTonoincng g otov [Ipdedpo g Emrponrg Emonteiog kot to dAdo Mépog.

Ta mpota péAn g Emrponng Enontelag Oo opiotodv evtog 30 nuepdv and v Huepounvia ‘Evoapéng ioydog ¢ mapodoag

Zopemviog.

2. AppodrétnTeg
H Emtponr Enonteiog 0o aorel T1¢ appodidmreg mov mpofAEmOVTOL GTNYV TAPOVGH TOUPOVIO KOl OTOLEG AAAES OPUOSIOTNTES

evdgyetal va g avabécovy ta Mépn pe ypart coppovia.

3. XuvedpPracels Kol 0moQaoelg

H Emitpon Enonteiog 6o cuvépyetat Omote amotteitol TPOKEEVOL VOl SIEKTEPULDOVEL TO £PYO TNG OTOG OVTO TPOPAETETAL BTNV
napovoa Zupenvia. Kabe Mépog 1 o [Ipdedpog éxovv dikaimpa va {ntovv v cvykinon g Emtponng Enonteiog vd tov dpo
0t 670 aitnua Tpoodiopifovtot ta Bépata g nuepnotag dataéng. To aitnua cvykAnong g Enttponnig amevbdvetar oto drro
Mépog kot tov [Ipdedpo, o omoiog £xel TNV VIOYPEWST VO GLYKAAEGEL TNV GYETIKY ocvvedpiaon ywpig vraitia Kabvotépnon, o
0pyotepo evidg dvo (2) efdopddwv. Edv o TIpdedpog dev avtamokpifel 6to aitnpa avtod, To artovpevo Mépog Exetl to dukaimpo va
ouyKaAEceL TN ovvedpiacn evtdg mpobeopiog 6vo (2) emmAiéov efSopddoV e €180moiNcn TOV AMOCTEALETAL €ITE PE GLOTNUEVN

EMOTOAN €ite e AALO avVALOYO HEGO.

Ot ovvedpidoeig g Emponng Emonteiag Oo cvykorodvior pe edomoinon 2 (dVo) tovidyiotov eBdopddmv mpwv amnd tnv
nuepounvia. g ovvedpioong, M omoio. Oa mpaypoToTolEiTaOl HOVO o€ UEPA WOV Ogv amoTeAEl emionun eAAnvikh opyio. Ot

ovvedpldoelg Ho Tpaypatorolobvot kKatd kavova otnv Abnva, ektdg edv 1 Enttponny kotd mhetoyneio amopocicel S1opopeTiKd.

Ot anodoetg g Emtponng Enonteiog 6o Aappdvovrar pe mietoyneia névte (5) ynowov.

Ot amo@adoelg yro. v [Hoapoyn Tev 90 exatoppvpiov 0o Aapfdavovtol pe omin mtieioyneio. Edv n SIEMENS eyeipet evotdoelg enti
anoPAcemv mov Bempel OTL OLGIOIMG AVTIKEWVTOL GTO ETALPLKE TNG CLUPEPOVTOL 1 OEV EMTPETOVTOL OO TO TPOYPOLLLO ETOLPIKNG
™mg cuppopewongs, 1 Emrpony Enontelog Oa kokeitol va amopacicet eni tov Oépatog opdpwva. Kabéva and to Mépn dvvatar vo
mopamépyel Ty andeacn ovt oty dadikacio emilvong Swpopdv tov 6pov VIII, dote vo damotmbel katd mécov ot
avtippnoelg mov wpoPAndnkav dev Ntav Sikaoloynuéves kot @G €k tovtov dev mpémet va Anebodv v’ Sdywv. Edv, amd to
AmOTELEG L. TNG EM{AVOTG SLopopdV, TPOKVWEL OTL Ot evoTdoelg mov eyépinkav amd t SIEMENS dev tav dikatoloynpéveg katd
™V évvola g deVTEPNG TPOTACTG TNG TOPOVGUS VIOTAPAYPAPOV, TOTE 1 ATOPAcT NG TAstoyneiag Oa givatl deopeLTIKN oKOUA

kot av €xel mopérdel  [lepiodog g [Mapoync.

H ymoeoeopia mpoypatonoteitor katd T SGPKEWD TOV GUVEIPLICEMV, EITE LLE OVTOTPOCHON TAPOLGIH €1Te HEC® TNAEQ®VIKNG
Stokeyng, otV omoio. GVUPETEYOLY OAa Ta LEAN TG Emitpomng Emonteiag, eite pe v €kdoom KeWWEVOL amd@OCoNG TO OToio

GUVLTTOYPAPEL TO GOVOAO T®V HEADV. MELog mov amovctdlel dvvartal va e£0VGL030TNGEL £YYPAO®S GAA0 HEAOG TOL B0V MEpoug
va. ynoeiost v Aoyaplacpd tov. O TIpdedpog dev pmopel va mpoPaivel oe T€To100 €£0VG1000TNON. L€ TEPIMTOON ATOVGIOG TOV

[Ipoédpov, Ba mpoedpevet To LeyaddTEPO G€ NAKiO TAPIGTANEVO HEAOG.
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O)lo. o outpoTo. Yoo Aqyn amdQoong, Ol ATOPACELS KOl TO OTOTEAECUATO TNG YNPoeopiag 0o amoTuTOVOVIOL G YPATTA
TPAKTIKA TNG cvvedpiaong ta omoio Ba voypdeovtat Kot Oa exdidovtat and Tov [Ipdedpo (1| Tov IIpoedpedovia) ce gdloyo ypdvo

petd tn ovvedpiaon. Ta TPoKTIKA TOV GLVESPIAGEDV POV LITOYPAPOVV, Ba Kotvorolovvtat ota PEAN TG Emttponng Enonteiag.

4. Emiow Hpoéypappe Epyaciodv kaw Emioyn ‘Epyov kot Hpoypoppdtov, Xpnpatodoticelg

Koatd ™ ddpkela g Ontelog g Emtponrg Enontelag ko kébe ypdvo n EA B vroPfdrrer otmv Emitpony| Emomnteiog mpog
a&lohdynon Kot EyKpion Eva ETHGLO TPOYPOLLLO EPYACLDV LE TNV TPOTEWVOUEVT] KOTAVOLT TPOYPUUUAT®OV Kol TPMTOROLVAMDV 6T
mhaicto g [opoyng tev 90 Exotoppvpiov. To tpdto etioto tpdypappa epyacidv o vroPfindel and mv EA gvtog 6 (€€1) unvov
and v Hpepounvia "‘Evapéng oyvog, evd kdbe endpevo etnoio npdypappo epyaciov 0o vrofdiieton and v EA mpwv v
évapén Tov £tovg, 6To omoio apopd to vroPariduevo mpdypappa. Kabe Mépog dbvatar va mpoteivetl épyo 1 aAlayég GTO ETHGLO
TPOYPOALLLO EPYUCIAV, TO. Omoio cupmeptlapfdvovtar oto mpoypappa ovtd pe amodgaocn s EA. Kdébe péhog te Emirpomnng
Enonteiag éxet dwkoumpoto emomteiag Kot €AEyyov, OGOV 0@QOpd oOTNV EMAOYN EpyOV Kol TN YPNON TOV GYETIKOV
xpnratodotioemv. H ypnuatoddton kdbe eTnolov mpoypaupotog epyactdv dev Ba vrepPaivel kat’ €tog o 20% g Hapoyng
tov 90 Exatoppvpiov. Edv ot xpnpatodotnioslg dev amoppoenBolv o £va dedopévo £toc, dvvavtal va mpootefodv ota emdpeva
€tn. Toyov ypnuatodoticelg mov dev Ba €xovv dwatebei pe emhoyn and v Emitponn Emonteing, cupfoiatomoinon N pe kad’
010VONToTE TPOTO (.. €AV JEV EKKPEUOVV SLOTPUYUATEVGELS Yo TV GVVOYT GOUBACNC) SEGUEVOT TNG YPMNLOTOdOTNONG and TO
dkaovyo yio omotovonmote Adyo (pe povn e&aipeon v avetépw vad 3 mepintoon emilvong dopop®dv) peTd v AREN ™S
Tepuodov Iapoyng, Bo Bewpovvrar o1t Eyovv KotafAnbel yio Tovg okomovg g mapovoag Zvppoviog ard ™ SIEMENS kot 61t 1
EA éxet oprotikd moportnOei and avtég. [poPrémetar edikdtepa OTL EvOeOUEVES UEIDGES GE GYEOT HE TIS TOPATOVED TOPOYESG
Oempeitar 0tL amoppéovy omd Evvoun oxforn ONUOciov SKaiov Kot TAcGovVTaL ylo. TNV dpect e&ummpétnon €wkov Snpociov

GKOTOV, GOUPOVA pe To apbpo 4, mapdyp. 1, Tov Nopov 3068/2002.

5. Kowomowmosig

Edv dev cvpeomveitor dtopopetikd oty mapovca Zopeovia, o [Ipdedpog ek pépovg g Emtponnc Enonteiog maporappdvet kot
amocTéAEL £yypaa Tpog Tpitovg. Ora ta £yypaga ekdidovTaL, KOToX®POoLVIOL Kot apyeofetodvtat yparntdg kot kKabe pnéog g
Emutponiig Emonteiag éxet Sikoimpo, Katd Tig EpYACIUEG OPES, VO EAEYYEL Kot va Aapfdvel avtiypaga Tov ev Adym eyypaeev 6To

ypapeio Tov [Tpoédpov.

Kda0e eioepydpevo Eyypago mov maparapfavel o Ilpdedpog yio Aoyoprocud g Emrponig Enonteiog 0o kowomoteitan amd tov

TIp6edpo eyypdomg (N HES® NAEKTPOVIKOD TayLIpOpEion) og OO TaL LEAT TNG.

Kabe e&epydpevo €yypapo mov amoctédhel o IIpdedpog yia Aoyapracud tg Emitpomng Emonteiog Oa xowvomoieitor amd tov

IIpdedpo eyypaomg 1 HEGm NAEKTPOVIKOD TayvdpoLeiov og OAa Ta puéAN ¢ Emrponng Enonteiog.

6. Awdpkero Onteiog

H dépreta Onteiog g Emrponnig Enonteiog eivar mevtaemg, apydpevn and v Huepounvia Evapéng toyvoc.

7. Anolnpioon kot damaveg

Kdabe Mépog 0o amopaoilel owtoteAdg Yoo T1g apolBég Kot TIg SOmAveS TV eKTPocOn®V Tov. Ilpog tovto, o IIpdedpoc tng

Enmutponiig Enonteiog Oa Oewpeiton exnpdcwnog g EA.
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IMAPAPTHMA 4: ENITPOIIOX ETAIPIKHX XYMMOPO®QXHX

H SAE ocvpoavei, og pépog g tapodoag Zvpueoviog kot pe otdyo vo douopaiiotel 0tt 1 SAE dampel éva amotehecpoticd
GUOTILO. GUUUOPO®ONG KOTA TG dl0pbopds, 6to dopiopd amd v EA evog ave&dpmrtov Emitpémov Etoupikng Zvppudpewong
(epe&ng o «Emitpomocy) yia mepiodo sog tprav (3) etmv. Ot gEovoieg, o1 appodiotnreg Kot ot gvhvveg Tov Emttponmov kabdg kat ot

vroypemoelg g SAE meprypdoovtor maparkdto.

Zoppoveitar pntd 0Tl 01 TAPOVGES VIOYXPEMSELS 1oyvovy Hdvo Yo ™ SAE, 6mwg opileton mapamdve kot oyt yio tn Siemens AG

o0te Yo dAdeg BuyoTpiég 1 cuvdedepéveg etarpeieg g SAE pe €dpa extog EA.

O Eritpomnog yia nepiodo éog tpiav (3) e1dv and v nuepopnvia Tov dtopiopod tov (1 «Aldpkeia g IMeprédov Emrponciagy),
a&loAoYel, OTMG TEPTYPAPETAL GTI GUVEYELD, TNV OTOTEAECUATIKOTITO TOV TPOYPALLUOTOS CUUUOPO®ONG KaTd TG dopbopds mov
epapuolern SAE, peta&d dAAmV Toug e0mTEPIKONS EAEYYOVG, TNV THPNOT apyEiv KoODG Kot TIg moATIKEG Kot dtadtkooies tng SAE
YO TIG OWKOVOUIKES EKDECELS, G OYEom e TNV Tpéyovaa Kot dtapkn cuppdpemon g SAE pe ) vopobesio katd g dtapBopdc
mov Vel otV EALGSe Kot pe GAAOLG EQUPHOGTEOVG VOUOVS KOTOTOAEUNONG TS dtapBopdg mov €xel Oeomicel 1 Evpomnaikn
‘Evoon (culAqBdny, «vopor katd g dwwgBopdcy), kot AouPdver gdhoyo pétpa, katd mepintmon, yioo Ny ekmApwon g

avatépo evtodng tov (N «Evtolny).

H SAE 0a opicel éva mpécwno wg cvvdespo, o omoiog, o€ cuvtoviopd pe tov Emitpomo, Ba dievkoidvel v mpoécPacn Tov
Emutpoémov ota éyypaga kot toug mdpovg g SAE, 0o ppovtilel va unv meplopiletor n gv Aoym mpdoPacm, ektdg €4V GAAMG

npoPrénetor oTnVv Tapodoa, kot Oa Asrtovpyei og kipia Sracdvdeon tov Emitpdmov pe m SAE (o «E0vdeopog tov Emrpémovy).

H SAE 0a yvootonotel eyypbowng otov Yrovpyd Owovopkomv s EA 1o 6vopa kot ta otoryelo emkovoviog Tov ZuvoEcHov Tov

Emutpomov evtdg tpidvra (30) nuepodv omd v Huepounvio Evapéng 1o300¢ tng Topovcas Zupemviag.

O Enitponog opeilet va xepilerar kabe mAnpopopio mov Aappdvel oe oxéon pe v Eviokn tov ¢ epmioTenTikng kot vo pnyv tmy
ATOKOAVTTEL G€ GAla Tpdomma, e&apovpéveoy Tov Katodt dkampdtov va evnuepodvel v Emitpony Emonteiog, Tig appddieg

EMnvicég Apyéc, to Ievikd Zoppovio g SAE 1 to AX ¢ SAE.

Edav o Emitpomog, kotd t didpkela g Onteiog tov, avaxkaidyer 61t vadhiniog g SAE N vopkd 1 @UOIKS TPOCOTOV TOV
epyaleton dpeco M éupeca yio ™ SAE mpdopepe, vmooyédnke, katéfole 1 evékpive VTOMTEG TANPWOUES KOl OMPOSOKIES, 1
vmonteg/Tapafotikéc HeTaPiBACELS TEPLOVOIUKOY OTOEI®V 1 SIKOOUATOV 1| €0V OVOKOADYEL GYETIKA WYELON CTOuElo oTa
mpodueva PiPrio N apyeic mov agopodv ™ SAE petd v nuepounvia vroypoehis g mapovcas Suuemviog («evaprocTteg
dpacTNproTTES»), 0 Emitpomog ogeiker apernti va avogépel Tig avippooteg avtég dpactnpidtnteg oto evikd Nopkod
ZopPovro g SAE kot to AX yuo mepartépw evépyelec. Edv o Emitpomog miotevel 611 n ev Aoy avéppootn 1 ovappooteg
SpaoTNPLOTNTEG EVIEYETAL VO GLVIGTOVV 0LGLOAN TTapaficcn Tov vopov, o Emitporog opeilel emmAéov va avagépet Tig ev Adym
OVAPUOOCTEG dPUCTNPLOTNTEG OTIS 0ppddieg EAnvikég Apyéc. O Emitpomog opeirel va yvmotonotel avipootes katd v Kpion tov
dpaoctnpromreg amevdeiog otig apuodieg EAAnvikég Apyéc, kar oyt oto ['evikd Nopkd Zopfovio kot 1o AX g SAE, povo gdv o
Emnitpomog miotevet 61t 1 yvootonoinon avt) oto [evikd Nopwkd Zoppovro kot to AX g SAE vrd 11g ovykekpipéveg cuvinkeg
dev givan gvdedetypévn. v mepintoon avtn, o Exitponoc 0o yvootonotel tig ev Aoy ovdéppootes dpactnplotnteg oto ['evikd
Nopucd Zopfovro g SAE apéomg (oA Kpivel OTL TO EMTPETOVY Ol GUYKEKPLUEVEG GUVOTNKES KOl GTNV €KTOGCT| TOVL KPIVEL OTL TO
emurpémovv. O Emitpomog Oa avapéperl otig ekbéoec Tov tov Pabud emdprelag g aviidpaong g SAE oe 1é€toteg avappooteg

Spaoctplomreg, gite vMpée TpodTEPN YVOGTOTOINGN £iTE OYL.
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Edav mpokvyouv dtapopés petald g mapamdve Eviodig kot g €vioAng Tov emtpémov mov €xel optotel va emiPArémel To
TPOYPOLLE ETOPIKNAG GLUHOPe®onG TG Siemens AG maykoopuiong pe Bdon v ovpgovie cvpPifacpod pe to Ymovpyeio

Awaroovvng kot tnv Emtponr Kepolawoyopdg twv HITA, vrepioyvel | devtepn.

H SAE 0a cvvepydletar minpwg pe tov Enitporo ko o Emitponog 0o éxel e€ovoia va Aapfdvel ebhoya pétpa, katd mepintwon,
MOTE VO EVIUEPDVETOL TANPOG YLo TO TPOYPape cLUpopewons ™G SAE oto mhaicto g Evtolng, copemva pe tig apyés e
TOPOVGOG KOL TO EQUPHOOTED dikato, kabmg kat, peta&d dAlwv, TNV 16Yx00VG0 Vopobesio TPOGTAGING TPOCHOTIKMY dESOUEVMV KOt
TOVG EPYOTIKOVG VOLOVG Kol KOVOVIGHOUS. Metd and edAoyo aitnpa tov Emitpdmov, 1 SAE ogeilel va mapéyet otov Ermitporo
npocPacn og OAEG TIG TANPOPOPIES, £YYPAPA, APYEIL, EYKOTACTAGEL KAUT ETAPT LE TOVG VTOAANAOVG TOV EUTITTOVY GTO TANIGLO

g EvtoAng tov Emitpoémov PBacel T mapovoag Zopeoviag.

O Eritponog opiletar and tov Yrovpyd Owovopkdv g EA, otov omoio kou Ba avagépetat, pe v odugovn yvoun e SAE kot
v omoia. | SAE dev pmopei yopig evhoyn artio vo apvnbei. H avtikatdotacn tov Emtpémov evamdkeitor 61N S0KPLTIKT
guyépeta Tov Yrovpyold Owovopkdv. ['a v aviikatdotoon arotteitor Kot oA 1 cOpemvn yvoun s SAE, v onoia 1 SAE
Kot whA dev pmopel va apvnlel yopig eddoyn oatio. Kdbe dropiopog o kowomoteiton eyypdows oto [Ipdedpo tov Nopkon

Yvppoviiov tov Kpdrovg amd tov Yrovpyd Otcovopikdy.

Ta pépn copemvovv Ott dev dnpovpyeitar oyéon dknydpov-evioréo petaé&d e SAE kot tov Emtpénov. Xe nepintoon mov
SAE oxomnevet va apynbei otov Enitpono v npdcPaocn oe mAnpopopies, £yypaoa, apyeie, YKOTOCTACEL, KOUN ETAQON KE TOVG
VTOAAAOVG BocILOUEV GTO OTL VPIGTOTOL GYECT] EUTIOTEVTIKOTNTOG SIKTYOPOL — EVTOAEN 1] GYECT| TPOGTOGING TVELHATIKOD £PYOV
Sducnyopov 1 6tav 1 SAE evAdymg motevel ot {nroduevn npdcsPaon eivar acvufifpactn pe v wydovoa vopobesia, 1 SAE Oa

cuvepyootel pe Tov Enitpono mpokeipévou va emivdet to {nmpa kotd tpdmo mov Oa ucavormotet tov Emitporno.

e ektédeon ¢ Evtoing, o Emitpomog die&dyet edéyyovg kot ekmovel exBéoelg, dnmg kpivel okoOmpo kot ovaykaio. Xtig ekbéoelg
avTég mapovctdlet TNV a&loAdynon Tov Kot KAVEL GUGTAGELS, oV xpetdletat, Le oTdxo TV PEATIOOT TNG AMOTELEGHATIKOTITOG TOV

TPOYPAULATOS GVUHOPE®oNG TG SAE katd tng dtapbopdc.

Ot exBéoelg Ba anootéAloviar oy Emitpon) Enonteiog mpog e€étoon kot mepartépm evépyeles, Ommg Kpivetor okompo. O
Emnitpomog evBappiuvetar va cuvtovilel 1o €pyo pe to mpocnikd e SAE, meptlapfoavopévov Tmv eELeyKTMOV Kol TOV TPOCEOTIKOD
TOV TUNHOTOG GUUUOPEOONG Kat, 6To Babud mov o Enitponog kpiver oxdmo, pnopel va Pacifetor otig dwwdikacieg tig SAE, doov
0QOpd 0T ATOTEAEGUATA LEAETMOV, ekDECEMV, E0OTEPIKAV EAEYX®OV KOl avolvcewv mov de&niyaye n SAE 1 de&iybnocav ya

AOYOPLOGHO TG, KaOMG Kot 66OV apopd 61N HeBodoroyia SEYHATOANTTIKOV EAEYYXMV.

Amno tov Emitpomo dev amarteiton va mpofaivel og evdekeyn éheyyo OA®V TV TOUE®MV TOPUY®YNG, OA®V TOV EMLYELPTUATIKOV
SpaoTNPLOTHTOV 1| OA®V TOV ayopdv. Komog g Emonteiag eivar n amotipnon kot a&lodldynon g omoTeAEGHOTIKOTNTAG TOV
TPEXOVTOG KO S10PKOVG TPOYPAUILOTOS GCUUUOPPOONG KATA TNG dtapBopds, Kt Oyt 1 €pELVA TOV OMOLWV LGTOPIKMV TEPIGTATIKOV

7ov TVY6V EAaPav yopa mpwv v Huepounvia Evapéng toyxdog ™g nopodcag Zopeoviag.

O Emitponog evBappuvetar va dofovievetor pe tov Xovoespo tov Emtpomov g SAE enl tov gupnudtov kol 1oV GLeTAcEdv

o0V, o€ cvveyn Paomn kabdg emiong va cuvekTind Tov oxoiacud kot tnv droyn s SAE, oto fabud mov o idiog kpivel okoOmpLO.

O Eritponog 8o vrofdiet v ékbect| Tov 6tov Yrovpyd Owovopukadv g EA kot to 'evikd Nopwd Zopfoviio g SAE, o omoiog
0o v xowomotel oto AX g SAE «ot, 6tav elvon amapaimto, otov Emkepoaing tov Ilpoypduparog Zoppopemons (Chief

Compliance Officer) tng Siemens AG.
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H SAE 60a viobetel gvtog eveviivia (90) nuepov apdtov AdPet v ékbeon tov Emtpdmov, dleg T1¢ ovoTdoelS mov Kavel o
Emitpomog otnv ékbeon. Edv n SAE «pivel 61t kdmola cvotacn eivor vrepPfolicd emayng, un copPotn pe v ebvikn 1 GAin
oyvovca vopolesio 1 KAVOVIGUS, TPOKTIKG U1 EQIKTT, damovnp 1 un ovpPoth pe 1o maykospo [pdypappo Zoppopemons me
Siemens AG 1 dAAmg pun mpoceopn, 1 SAE dev opeilel va viobetioel avt T ovotacn oty gv Adyo mpobecpia, aldd Oo
TPOTEIVEL EYYPAPMG, £vTOG e&NvTa (60) NUEPOLOYIIKAV NUEPOV, APOTOL AAPet TNV Ekbeom, tio EVOALAKTIKY TOATIKT, dladkacio 1
INYAVICHO OYeSOOUEVO, MOTE VO EMTVYYAVETAL O 010G 0TdYX0G 1| okomds. Ocov agopd ot cvotdoels 6mov 1 SAE kot o
Enitpomog dev ocvpupwvovv, Ba yivetar mpoomdbelo pe wadn miotn vo emtevyfel ocvpewvio evtog capdvia mévie (45)
nueporoylak®v nuepadv, aedtov n SAE oteilet v €yypooen ewomoinon. Edv n SAE xor o Emitpomog advvatovv va
GUUPOVIICOVV GE AOdEKTN EVOALAKTIKN TTpdTaon, Ba epapudletar to apbpo VIII (6)-(8). Katd tn didpKkelo eKKpeROTNTOG TETOLOG
dwdkaciog mpoodiopiopod, 11 SAE dev vmoypeovtor va €@apudcel TuyOV OpEGPNTOOUEVEG GLOTAGES. AVOQEOPIKA e
omodNmoTe cvotact mov o Exitpomog kpivel 0Tt dev umopel edroya va vioBenBei evidg e mopoandve mpobeospiog, o Enitponog

pmopet va Tapatetvel Ty mepiodo eQaproynS.

Koatd v a&oddynon kat toug eEAEYYOVG ToL TEPLYPAPOVTaL ToPUTav®, o Enitponog datvndvel cvumepdopata pe Baomn, peta&y
AV, o akdrovBa: (0) €EETOON TOV GXETIKOV EYYPUQ®V, GUUTEPIAAUPAVOUEVOV TOV EKACTOTE TOATIK®OV KOl SLOOUKACIOV TNG
SAE ywo v katamoréunon g dtapbopdg, (B) enttdnio mapathpnon TV ETAEYUEVOV UNYOVICHAV Kot Stadikactdv e SAE,
GUUTEPIAAUPOVOLEVOV TOV ECOTEPIKOV EAEYXMV, TNG TNPNONG APXEI®V KOl TOV S0SKAGIDV E0OTEPIKOY AOYIGTIKAOV EAEYYX®V, (V)
OKPOGGELG KOl GUVOVTIGELS HE TOVG EKAGTOTE OPLOSIOVG VIAAANAOVG, GTEAEYN, d1evOVVTEG Kot GAAa TpOSmma, Kot (8) avoAVGELS,
UELETES, E0MTEPIKONG ELEYYOVG KOt SOKIUEG GE GYECT LLE TO TPOYpappe cupudpemons s SAE, dcov apopd ot vopobesia yio tnv

Katoamoléunon g Stoplopdg.

EmnAéov, o nepintwon mov 1 SAE 1 dAlog popéag 1 mpécono mov cuvepyaletat apeca 1 Eppeca pali g, opvndel va mapdoyet
TANPOPOPIEG AMAPOITNTES YO TNV EKTELEST TOV KaONKOVTI®V Tov Emitpodmov, kot epdcov o Emitpomog motedetl 6t 1 dpvnon avty
dev dwkaoroyeiton emapkmg, o Enitpomog yvwotonotet 1o yeyovog oty Emtpon) Emonteiog ko to Ievikd Nopkd Zoppfovio g
SAE, mov 0o mpoPovv otig appolovoeg evépyeteg. O Emitpomog duvotar va avagépet, e TOV TPOTO TOL TEPLYPAPETAL AVOTEP®,
eVOEYOLEVES TIOWVIKEG 1 KOVOVIGTIKEG TTapaPdaoels, otig onoieg mpoéfn 1 SAE 1) 6molog dAlog popéag, Kot Tig onoieg domicTmoe

KOTé TNV EKTELECT] TV KOONKOVTOV TOV.

TovAdyotov oe etfota Baon, 1 ko cuyvotepa ebv kpel oxdmpo, exkmpocomor s SAE kot g Emitponng Emonteiog Oa
cuvépyovtal Yo va cu{ntmoouy oyetikd pe v Emtponeia kot pe mpotdcels, mapatnpnoeis 1 Pertidoeig mov 1 SAE embopei va

vrofdaiet otnv Emtponn Enonteiog.

AKPIBNG HETAPPACN amd TO CUVNUUEVO TPWTOTUTIO TNV AYYAIKY.
Abnva, 9 MapTiou 2012

H yetappdotpla
EAENA AZHMAKH
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